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Zuvrouo Bioypa@iko onueiwua

O InUpog ABSnuwtNG, sivat Kabnyntng oto Alebveg Mavemtotipo tng EAAdog, oto TuRpa Awoiknong
Opyaviopwv Mapketwvyk kot Touplopol. Exet AaPBet Sibaktopkd SlmAwpa amd to Texvoloyilkod
Mavemnotiuo Kompou oto yvwotikd medio tng Slaxelplong kot HETOPOPAC yvwong OE TIPOOWITLKO
ETUXELPNOEWV ToUupLopoL Kot ¢plofeviag. Eival avamAnpwtng teubuvtng oto gpyaotrplo Aloiknong &
Yninpeowv TouplopoU tou Alebvolg Mavemiotnuiou, HMENOC TNG ZUVTOVIOTIKAG Emitponmng Tou
Mpoypdppatog Metarmtuxtakwy Inoudwv otn «Awoiknon Touplotikwy Emixelprioewy kot Opyaviopwy»
evw mapaAAnAa ekteAoloe KaBrikovta aveEAPTNTOU W EKTEAECTIKOU UEAOUG 0TO ALOLKNTIKO ZUMPBOUALO
™¢ etapeiag NAnpodopikrg Epsilonnet péxpt to ZemtéuBplo tou 2023, 6mou Kot aveAaBe aveEdptnTo Kot
1N €KTEAEOTIKO HENOG TOU AlolknTtikou ZupBouliou tng etailpeiog Epsilonnet Hospitality.

Ta kUpla gpsuvntikad evdladépovia sotialovral otn Sloxeipion tou avBpwriivou Suvaplkou, otn
Sloxeiplon kol petadopd pnIAC Kol Appntng yvwaong otnv dldxuon yvwong, Kabwg Kat n Blwotun
TOUPLOTLKN avamtuén. AvAapeoa oTLG MEAETEG TIOU €XEL EKTIOVIOEL €lval auth NG otpatnykng Euduoug
E€eldikevuong ywo tnv Epsuva, tnv Texvoloyia kot tnv Kowvotopia (RIS3) otnv Kimpo, n HeAétn
TEPBAANOVTIKWVY EMMTWOEWV TOU XWPOoTaElkou mAatoiou (EMXZAA) yla To TOUpLOUO Ka. EXEL ouveEPYAOTEL
HE oNUaVTLKA EAANVIKG Kol EEva TTAVETTLOTA LG KAl £XEL SNUOOLEVCEL OE £YKPLTA ETLOTNUOVIKA TIEPLOSIKA
KOLL OE TIPAKTLKA CUVESPLWY TO EMLOTNOVIKO TOU £pYO.

Mpoodata, To EPEVVNTIKO TOU £PYO EMEKTAONKE 0T HEAETN TNC LETAYVWONG KAL TNG TEXVNTAC VONUOCGUVNG
oTNV eKMAldeUon, HEoQ A TNV AVATTUEN —O€ ouvepyacia Le Tov PETadLOAKTOPIKO gpeuvnTh lwavvn
Kwvotavtvibn— Ttou MpwTOTUTIOU, EUTTELPIKA ETLKUPWHEVOU HOVTEAOU METOYVWOTIKAC ANULOUPYLKAG
Kataotpodnrg (Metacognitive Creative Destruction, MCD), to omoio &nuooteltnke oto Journal of
Contemporary Education, Theory & Research kat anoteAel mAéov Tov Tuprva Tou UMo €kdoaon Sitopou
OUYYPAUUATOG Tou «Edapuoopévn Opyavwotlakn Zupnepidopd» (Ekdooelg Aloyuay).

ALOWKNTLKO €pyO

® JUUMETOXN OE EKAEKTOPLKA CWHATO WE KUPLO KOL AVOTTANPWLOTLKO MEAOG, EVW £XW CUMUETACYKEL Kal
O€ TPLUEAEC eMmLTPOTIEG.

e AvarmAnpwtng AteuBuvtig oto «Epeuvntikd Epyaotrplo TouplopoU Kat Atoiknong Ytnpeolwv»
¢ MEéEMNOG TNG EMLTPOMIG GUVTOVIOUOU oto MNMME Aloiknong TouploTikwy Emixelproswy kot Opyoviopwy

* MEéENOG TNG EMLTPOTAG MPOYPAUUATOG OToUdWY Tou Alidpupatikol MetamtuxlokoU Mpoypauuatog
Inoudwv «OpNOoKeUTIKOU Kal Mpookuvnuatikot TouplopoL» (2024-2026)



e MéNog - Avtutpoedpog tou A tng etaipeiag mAnpodopikng Epsilonnet pe tv ddtnta tou
avefaptntou - un Exteheotikol MéAouc, amo 15-11-2019 péxpl tig 30-05-2022

e Mé£MNog tou A ¢ statpeiog «EPSILON HOSPITALITY A.E.», amd tig 17-06-2022 kat PEXPL ONUEPQ, UE
v BLoTNTo Tou avefdpTnTou - N EkteAeotikol MEAoug

® JUMMETOXN OFE EMULTPOMECG WG KUPLO N AVATIANPWHATLKO HEAOC Tou Tunuotog Atoiknong Opyaviopwy
Mdpketvyk Kat Touptlopou, tou AleBvolg Navemotnuiov tng EAAASOG

¢  MéMNog tng Emtponng Metadopag Texvohoyiag, Kawvotopiag kat Neopuolg EmiyelpnUatikdotnTag ToU
AeBvol¢ Navemotnuiov tg EANGSOG, pe Sietr Onteia (Amodaon TupPBouliou Aloiknong ALMALE.,
A.MN.: KN-27760/01-09-2026)

Eknadevutiko £pyo

Autoduvaun didaokalAio oTo MPONTUXLOKO POYpauUUa ortovdwv ota padiuata oty Baduida
tou AvanAnpwrth kadnyntn (2020-2026)

1. Awoxeiplon AvBpwrivwy Nopwv kat Opyavwaolakn Zupnepidpopd (Mabnua kopuol oto 30 e€apnvo)

2. Awaxeiplon Képdoug kat Emixelpricewv @ogeviag — 60 géapnvo, katelBuvon Aloiknong Touplopol
kat Qofeviag

3. Awaxeiplon yvwong — 4o eaunvo, katevBbuvaon Aloiknong Opyaviopuwv

4. Emyelpnuatikotnta otov Touplopd — 8o e€aunvo, katevBuvaon Awoiknong Touplopol kat hogeviag

Albaokalia o Metantuyiakd lMpoypauuata Zmovdwv

1. Npoypappa Metamtuylokwyv Smoudwv otn Alwoiknon Ekmatdsutikwv Movadwv, Sidackalia tou
padfuatog « Mavat{uevt EkmotSeutikwv Movadwv» pe Tpelg wpeg tnv eBSoudda, 2016 - orjuepa.

2. Npodypoppa Metamtuxlokwy otn Aloiknon Touplotikwy Emyelprioewv kat Opyaviopwy, autoduvapun
S6aokaAia Ttou padnupoatog tou Mavatluevt Touplotikwv Emixeprioswv kat Opyaviopwv (3
wpec/eBdoudda, A" g€dunvo) kat tou padrpatog « oAtk kot Stpatnykr TouploTikwy Emiyelprioswy &
Opyaviopwv» (3 wpeg/ePbdoudda, B’ e€dunvo), 2016 - orjuepo.

3. Mpoypappa Metamtuytakwy Soudwv otn Aloiknon Emxepnoswv (MBA), autoduvaun Sitdaokalioa
Tou pabnuarog «Opyavwolakn Zupnepldopd kot Mavatluevt» (3 wpeg ava eBdoudada), 2015 - aruepa.

4. Mpoypappa Metamtuxlokwy Imoudwv otn Awoiknon Touplotikwv Emyelpriioswv (Hospitality and
Tourism Management), cuvdidackalia tou padruartoc «Special Interest Tourism», 2019 - orjuepa.

5. Audpupatiko Mpoypappa Metamtuylokwy Imoudwv Opnokeutikol Kal Mpookuvnuatikot Touplouou,
S16aokalia tou padnuatog «Elocaywyr otov Touplopd» amo to 2019, onuepa.

6. Awtunuotiko Mpoypoppa Metartuxtakwy Imouvdwv, Sidaockalioe tou podriupatog «Aloiknon
AvBpwrtitvou Auvapikol og Anpdoleg Yrinpeoieg kal Opyaviopolcy, 2020 - orjpepa.

EnifAsdn S6aktoplkwv Sratpiwv

OAokAnpwuévn eriBAeyPn w¢ uEAoG TPLUEAOUGC EMITPOTTAG

1. MéAog tpipehoug emutponng otn Sibaktopkr) StotplBry pe titho «Movtéha mpoPAedng anodoong
avBpwrnivou duvautkol» ato lovio Navenotiuto, Tunua NAnpodopikng (2022)



2. Kiplog emiBAénwv otn Sibaktopiky SwatplBr «Opyavwolakyy Mdabnon os Emixelpfoslg Kot
OpyaviopoUg: Atepslvnon tou POAou twv JuvaloBnudtwv pe tn Xprion HAektposykedohoypddou»
(2024)

3. Mé£Aog tplpuelolg emutponng otn ddaktopikn datplpn «Metaoxnuatiopog tou KukAou Aloxeiplong
I'vwong kot Madnong otov topéa tng Eknaideuong pe t Xprion Néwv Texvoloylwv» (2024)

AlatpiBsc oe e€€Aién

4. M£Aog TpLueAoUG emtporni|G otn ddaktopikr StatptPn: « AELoAdynon AELOTHTWY KOL EVTOTILOUOC KEVWV
Yvwong Kot pobnolakwv mpoBAnudtwy pE Tn xpnon Al»

5. Méhog tplpeloug erutpomnng otn Sidaktopikr datplpn: «Alaxeiplion AvBpwriivou AuvaplkoU oth
Anpooia Alolknon He Xprion onUOCLOAOYIKWY TEXVOAOYLWYV KoL CUCTNHATWY Slaxelplong yvwaong»

6. M£MNog tpLuelol¢g ertporrg otn Stdaktopikn StatpPBn: «H evapuovion Tng TPLToBAOULAG TOUPLOTIKNAG
EKTIALSEVONG LLE TIC TPAYHATIKES AVAYKEG TNG Blopnxaviag plogeviag otnv EAAGSa»

7. MéAog tpLpelolg enttpormng otn didaktopikn StatpPn: «Zuv-6nuioupyla atlog oe oXOAKEG LOVASEG
npwrtoBaduLag eknaidevong»

8. M£Aog TpLuehoUg emttpornng otn Si8aktoptkn datptpr: «H AuAn TOALTLOWLKT) KANPOVOULA TWV SpOUwWY
TOU Kpaolov tng B. EAAGS0G»

9. M£Aog tpLpelolg enttporng otn Stdaktoptkr StatpBn: «H Alaxeiplon Nvwong mou POKUTITEL Ao TLG
Edbappoyec M2 yio TNV avamtuén KoVOoTOMLaG Kot ETTLKoWVwviag tou Owikol KAASou»

10. Méhocg tpueloug emtpornng otn Sidaktopikn diatplpr: «Mpooduylko-MetavaoteuTikd Gpalvouevo
KOLL EMOYYEAUATIKO AYXOC OTOUC pYA{OUEVOUG OTOV TOUPLOUO 0TO BopeloavatoAkod Atyaio»

11. MéAog tpuelolg emttpornn otn Sidaktoptkr dlatplpr: «Mapketvyk TouploTikwy MNpooplopwy —
Opyaviopot Alaxeiptong Mpooptlopol (DMO's) kat véeg péBodol mpoBoAng»

12. MéMAog tpipelolg emttpomng otn dbaktopikn datptBr: «Iuv-6nuioupyla agiag otnv ekmaidsvon -
Edbappoyn tou poviédou ouv-6nputoupylog afiog oe oxoAKEG Lovadeg mpwTtoBaduLog ekmaibsvong»

13. M£Aog tpLueloug emutpomnng otn Sidaktoptkn StatplPn: «Emyelpnuatikr HOWKNA kat Asovtoloyia og
Enelprioeilg MAnpodoptkigy»

14. Méhog TplueAoUG emutpomnG o SLOOKTOPLKEG SLatplPec: (1) oto lovio Mavemotipo, «Avamtuén
ETXELPNUATIKOTNTAG OTOV OLVOTOUPLOMO KOL OTO YOOTPOVOULKO TOuplopd», (1) oto Texvoloylko
Mavemotiuo Kompou, «H mowotnta agpa we deiktng GEpouaag Ikavotntag Mpooplopwv» Kal (L) otnv
latpwkn ZxoAn tou AMNO, «H Slepelivnon Twv KIWATPWY Kal TwV KPLtnpilwv €mAoynG MPOYPAUUATWY
Aeutépou KUkAou Imoudwv o€ PETAMTUXLAKOUC poltnTeC Ttou TuRpatog latpikng ANO Kot amodoitoug
loTpLlkAg»

15. EnipAedn Si6aktoplkng SlatplPfrg, oe ouvepyacio pe tn IxoAn Ikapwv (MoAepkn Aepomopla):
«ZUOXETLON TNG METAYVWOTLKNG LKAVOTNTAC LE TN cuVaLoOnuUaTiky puBULon uTO CUVONKEG AKPALOU OTPEGH
16. EnipAedn Sidaktopikng datpng: «Edapuoyr nebodwv mototikol ghéyxou Six Sigma oe epyaleia
Texvntig Nonpoouvng»

MéNog emtapelouc erutponig otn Sudaktopikn Statplpr «Avarmtuén peBOSwv kot MPOTUMWY ylo ™
Slatpodikr evnUEPWON OTNV €0Tiacn» 0To Xapokormelo Mavemniotiuio, Tunua Emotiung Atattohoyiag kat
Awatpodnc.

EniBAeyin StmMAwuATIKWY EPYaOLWV



1. EniBAeyn meploocdtepwy amd 150 SUTAWHATIKWY E€PYOOLWV OTO METANTUXLOKA Tpoypdppata (o)
Awoiknong Touplotikwy Emixetpnoswv kat Opyaviopwy, (B) Atoiknong kat Opydvwonc Exkmoadeutikwy
Movadwv, (y) Aloiknong kat Opyavwong Movadwv Yyeiag, (8) Aloiknong Emyelpiioswy, (€) Anpoolag
Awoiknong, (ot) Hospitality and Tourism Management, ({) ©@pnokeutikoU kat Mpookuvnuatikol ToupLouol

Zuyypadiko £pyo (2021-2026)

1. Opyavwolokn Tupneptdpopd (Suyypadn npodcOetou UAkoU eAANVIKAG £kSoong), Broken Hill Publishing
House

2. Movoypadia: Awaxeipion Appning MNvwong kat Opyavwolakn Zupnepidopd (Topog A’), EkSooeLg
Alowypa

3. Edpappoopévn Opyavwotokn Zupnepidopd (umo €ékdoon) — Sitopo clyypaupa os cuvepyooia pe Tov
lwavvn Kwvotavtwién: Topog A" (14 Beswpntika keddAata) kat Topog B (36 pehéteg meplmtwong),
OPYAVWUEVO YUPW OO TO TPWTOTUTIO, EUTELPLKA ETILKUPWHIEVO HOVTEAO METOYVWOTIKAG ANULOUPYLKAG
Kataotpodng (MCD).

4. Guest Editor oto mepLodiko Administrative Sciences (pe dgiktn amnxnong 3.0, indexed arné UGC CARE,
Scopus, ESCI, DOAJ) oto special issue: Technology, Knowledge and Innovation in Tourism and Hospitality

Ek600&LC O EMIOTNUOVIKA TEPLOSIKA UE KPLTEC

1. Avdimiotis, S., & Konstantinidis, 1. (2025). Disruptive learning in the artificial intelligence era: A
metacognitive creative destruction model for educational innovation. Journal of Contemporary
Education, Theory & Research, 9(2), 59-81. https://doi.org/10.5281/zenodo0.20715467

The paper introduces the Metacognitive Creative Destruction (MCD) model, drawing on Schumpeter's theory of
creative destruction to explain how disruptive educational innovation emerges through cognitive deconstruction and
reconstruction in Al-enhanced learning environments. Thirteen empirically validated variables, grouped into core
adaptive capacities, contextual enablers/inhibitors, and learning outcomes, were tested through structural equation
modelling on a sample of 1,498 current and alumni postgraduate students-educators of the International Hellenic
University. Findings confirm that metacognitive flexibility, unlearning propensity, epistemic humility, psychological
safety for revision, and the use of Al as a reflective partner significantly enhance knowledge reconstruction and
disruptive innovation in education.

2. Konstantinidis, 1., Avdimiotis, S., & Sapounidis, T. (2025). Evaluation of academic stress employing
network and time series analysis on EEG data. Information, 16(2), 86.

Stress management during examinations is an issue perpetually concerning students at all levels of education. This
research endeavor focuses not merely on the plethora of factors associated with stress during examinations but rather
focuses primarily on specific emotions developed during written and oral exams, introducing an original method,
based on electroencephalograph (EEG) data. In an attempt to address the role of emotions in stress management, we
organized an experiment on a sample of 30 postgraduate students, administering the Trier research protocol. The
validated Emotiv Epoc+ device was used, while acquired the data were processed using a combined methodology of
network and time series analysis applied in three (3) steps. Initially a descriptive analysis was performed based on the
extracted frequencies, while in the second phase a network analysis was conducted to understand the extend of
coordination between measured emotions (stress, engagement, interest, relaxation, excitement, and focus), using the
tools of centrality. Finally, time series analysis was employed to indicate the level of auto- and cross-correlation
between stress and other emotions. Our findings show that (eu)stress plays an imperative role in examination success,
as long as it normally fluctuates within middle-range values (on a scale 0-100), and is being restrained by other
feelings, such as interest, excitement, and focus.

3. Avdimiotis, S., Konstantinidis, I., Stalidis, G., & Stamovlasis, D. (2024). Coping with Examination Stress:
An Emotion Analysis. Sensors, 24(13), 4297.



Stress is an important factor affecting human behavior, with recent works in the literature distinguishing it as either
productive or destructive. The present study investigated how the primary emotion of stress is correlated with
engagement, focus, interest, excitement, and relaxation during university students' examination processes. Given that
examinations are highly stressful processes, twenty-six postgraduate students participated in a four-phase experiment
(rest, written examination, oral examination, and rest) conducted at the International Hellenic University (IHU) using
a modified Trier protocol. Network analysis with a focus on centralities was employed for data processing. The results
highlight the important role of stress in the examination process, correlate stress with other emotions, such as interest,
engagement, enthusiasm, relaxation, and concentration; and, finally, suggest ways to control and creatively utilize
stress.

4. Avdimiotis, S., Kilipiris, F., Christou, E., Tragouda, A., & Konstantinidis, I. (2024). Bloom's Taxonomy
Student Persona Responses to Blended Learning Methods Employing the Metaverse and Flipped
Classroom Tools. Education Sciences, 14(4), 418.

The paper aims to identify and analyze the correlation between student personality types and the use of metaverse
and flipped classroom blended learning methods (BLMs) and tools by formulating a series of research hypotheses.
Using Bloom's Taxonomy, the most influential and standard theory of learning in the education cognitive field and
toward this objective, the authors extracted the personality types of students and employed a mixed-methods
research methodology JASP software (v.0.17.1) involving both qualitative and quantitative tools. The qualitative
component involved direct observation of synchronous classroom teaching to students, while the quantitative aspect
utilized structured questionnaires administered to 634 students of the International Hellenic University enrolled to
attend the «Human Resource Management» course. The acquired qualitative data were processed using (a) network
analysis JASP software (v.0.17.1) software to address the student personas through nodes, connections, and
centralities and (b) structural equation software to identify the correlations between types of students and the
variables of the metaverse and flipped classroom methods. The findings reveal that the four types of students
identified have a direct and strong correlation with the use of flipped classroom and metaverse teaching methods.

5. Tsekouropoulos, G., Theocharis, D., Tsiakis, T., Avdimiotis, S., Tsekouropoulou, V., & Arabatzis, G.
(2024). Unveiling the Impact: How Digital Marketing Shapes Brand Equity of Enterprises in Sustainable
Food and Drink Sector. Journal of Ecology & Natural Resources, 8(2). https://doi.org/10.23880/jenr-
16000379

It is widely acknowledged that brands hold significant value as intangible assets for companies due to their
considerable economic worth. Managing, measuring, and nurturing brand value are recognized as pivotal strategic
challenges, impacting decisions across marketing strategies and providing a competitive edge. The emergence of
digital marketing has profoundly shaped consumer behaviour, offering companies opportunities to gain advantage
over competitors. Similarly, social media has transformed consumer-business communication, facilitating interactive
dialogue. Furthermore, brand equity is esteemed by both practitioners and scholars as pivotal for brand success,
offering various advantages to companies. This paper aims to delve into consumer perspectives on the factors
influencing brand equity, particularly examining the impact of digital and social media marketing. To achieve this,
primary research was conducted via a questionnaire among 402 consumers, revealing a positive correlation between
perceived digital marketing expenditure and brand awareness, as well as perceived social media marketing
expenditure and product quality perception.

6. Frangou, D., Tsimtsiou, Z., Avdimiotis, S., & Kotsis, V. (2023). Investigating the motivations and
selection criteria of postgraduate programs by medical graduates: A mixed-methodology study. Journal
of Atherosclerosis Prevention and Treatment, 14(3), 138-139. https://doi.org/10.53590/japt.02.1055

Postgraduate study programs contribute to the upgrading of the educational system, promote scientific research
therefore contributing to the development of science, and offer deepening of specialisation and exploration of
knowledge in relevant scientific fields. The MSc in Medical Science is a structured educational tool that strengthens
the student's understanding of the multifaceted scientific study of medicine. Participation in the cardiovascular
disease postgraduate program helped to realise the critical role of a postgraduate program in the professional
development of a health professional, especially when it comes to specialised knowledge. Among the many
postgraduate courses offered, the health professional is invited to meet their higher-level standards and the higher
goals they have set.



7. Chatzipoulidis, A., Avdimiotis, S., Kokkinis, G., Tsiakis, T., & Kargidis, T. (2023). Change and risk
management roadmap towards higher education quality. Journal of Contemporary Education Theory &
Research, 7(1), 3-15.

Change and risk management is gaining increasing importance in the higher education sector mainly due to the fact
that this educational environment is a complex system, which is characterized by the low level of predictability,
innovation and manageability. Nevertheless, all students merit access to a high-quality education that empowers
them to thrive. Academics and administrators face increased workload, uncertain funding, greater competition, and
globalization. These challenges force Higher Educational Institutions (HEIs) to examine their governance and consider
how they might set themselves up to better adapt to a rapidly changing market.

8. Bellali, T., Manomenidis, G., Galanis, P., & Avdimiotis, S. (2022). Translation and Validation of the
Influenza Vaccination Acceptance (MoVac-Flu) and Vaccination Advocacy (MoV-ad) Short Scales, in a
Greek Sample of Health Professionals. Journal of Nursing Measurement, 30(4), 662-672.

Background and Purpose: To translate and validate the influenza vaccination acceptance (MoVac-flu) and vaccination
advocacy (MoV-ad) scales, in a sample of Greek health professionals (HPs). Methods: A cross-sectional study was
conducted in eight representative secondary hospitals in Greece. A total of 296 HPs were administered the scales.
Results: The internal consistency of the Gr-MoVac-flu and the Gr-MoV-ad scale was high, and Cronbach's alpha was
.92 for each scale. The Gr-MoVac-flu and the Gr-MoV-ad scales are not unidimensional and demonstrated two-factor
structures respectively. Conclusions: The MoVac-flu and the MoV-ad scale are highly convergent validity tools that
could provide rich understanding of HPs' decision to uptake and to advocate for vaccination.

9. Pampouktsi, P., Avdimiotis, S., Maragoudakis, M., Avlonitis, M., Samantha, N., Hoogar, P., ... & Rono,
W. (2023). Techniques of Applied Machine Learning Being Utilized for the Purpose of Selecting and
Placing Human Resources within the Public Sector. Journal of Information System Exploration and
Research, 1(1), 1-16.

In strategic human resource management, one of the most critical issues to focus on is the correct selection and
placement of people. Within the confines of this framework, the reason for the study that was conducted was to
explore the machine learning approaches that proved to be the most effective in assisting with the recruitment of
personnel and the assessment of their positions. To accomplish this goal, a series of tests involving workers in the
public sector, categorization algorithms were used, to determine which employees would be the ideal fit in which
workstations and how workers should be distributed. For supporting the decision support system, an algorithm model
was created and used in the process of recruiting and evaluating potential workers based on the results of the tests.
The most important results of this study support the idea that using the People's Evaluation for Recruitment and
Promotion Algorithm Model (EERPAM) would make hiring and promoting people in a company fairer.

10. Pampouktsi, P., et al. (2022). An Innovative Approach for Personnel Positioning. International Journal
of Innovation and Technology Management, 19(5), 2241007.

The contribution of the paper is the building of a model to predict the proper employees' allocation in the Greek public
sector. To acknowledge the set and weights of criteria upon which our model feeds data, a validated questionnaire
was developed and used to conduct a primary quantitative survey amongst HR departments and employees of state
organizations in Greece. On the acquired findings, several experiments were administered using linear and machine
learning tools, aiming to replace time consuming and subjective procedures, followed by many organizations.
Concluding, data classification algorithms are proposed to predict the best matching of employees, giving as inputs
personnel qualifications as well as job specifications, leading to a model based on J48, a decision tree algorithm.

11. Pampouktsi, P., Avdimiotis, S., Maragoudakis, M., & Avlonitis, M. (2021). Applied Machine Learning
Techniques on Selection and Positioning of Human Resources in the Public Sector. Open Journal of
Business and Management, 9, 536-556.

Proper selection and positioning of employees is an important issue for strategic human resources management.
Within this framework, the aim of the research conducted, was to investigate the most efficient machine learning
techniques to support employees' recruitment and positioning evaluation. Towards this aim, a series of tests were
conducted based on classification algorithms concerning employees of the public sector, seeking to predict best fit in
workplaces and allocation of employees. Based on the outcome of the administered tests, an algorithm model was



built to assist the decision support system of employees' recruitment and assessment. The primary findings of the
present research could lead to the argument that the adoption of the Employees' Evaluation for Recruitment and
Promotion Algorithm Model (EERPAM) will significantly improve the objectivity of employees' recruitment and
positioning procedures.

12. Pampouktsi, P., Avdimiotis, S., & Avlonitis, M. (2021). A Personnel Evaluation Approach in Public
Sector. International Journal of Economics, Business and Management Research, 5(11).

Human capital is considered as the most valuable resource for an organization. Proper personnel selection for
recruitment and positioning, including authority (managerial) positions, may affect significantly total organizational
performance. In the Greek public sector, research was conducted about the criteria used for personnel evaluation for
positioning and performance. Our aim was to investigate the employees' opinion about the variables used for
personnel selection, promotion and performance, revealing their possible important statistical correlations. Results
showed that employees consider formal qualifications, such as education, training and job experience, very important
to evaluate candidates for the best matching to the appropriate positions, including authority positions. Statistical
analysis showed important statistical correlations between employees' formal qualifications and parameters
connected to performance. Exploratory Factor Analysis revealed four main factors for positioning and performance
criteria, and Confirmatory Factor Analysis led to a model to validate the statistical significance between the above
factors.

13. Avdimiotis, S., & Moschotoglou, P. (2022). Knowledge spillover through blockchain network in
tourism: development and validation of TBlockQ questionnaire. Knowledge, 2(2), 337-346.

With the advent of disruptive technologies, blockchain is considered to be the most prominent technology that has
the potential to have a significant influence on the knowledge management field, particularly knowledge sharing,
knowledge transfer and knowledge spillover. This paper outlines the development and validation of the Knowledge
Spillover through Tourism Blockchain Questionnaire, the TBlockQ, aiming to acknowledge the key factors aligned with
the level of knowledge spillover generated within a blockchain network. The TBlockQ was a synthesis of 29 five-point
Likert scaled questions, and 422 correspondents participated in this study. The results outline the reliability and
validation of the questionnaire; three factors, revealed from the factor analysis, identify the knowledge spillover from
a blockchain network in the tourism industry: (a) networking expansion, improvement and spillover intention, (b)
entrepreneurial and future prospects, and (c) trust and security.

14. Avdimiotis, S., Kilipiris, F., & Tragouda, A. (2022). SECI model questionnaire validation for hospitality
establishments. International Journal of Technology Marketing, 16(4), 370-385.

Nonaka and Takeuchi, broadly acknowledged as two of the most distinguished theorists in knowledge management,
postulated in their book The Knowledge-Creating Company that knowledge is perpetually converted and developed
through the stages of socialisation, externalisation, combination and internalisation, building the SECI model, which
indicates constant knowledge transformation, development and transfer. This model was originally developed
through qualitative research, so no structured questionnaire had been employed. The primary objective of this paper
was to develop and validate the SECI model knowledge management questionnaire for quantitative research in the
tourism sector (SMQ-T). A survey was administered amongst a convenient sample of 365 employees in the tourism
sector in Greece, with a 48-item questionnaire, validated using Cronbach's alpha, exploratory factor analysis (EFA),
and confirmatory factor analysis (CFA).

15. Leontaridou, I., Assimakopoulos, C., Moutsiou, L., & Avdimiotis, S. (2022). Proposing a Master of
Science Program in Spa Management based on findings in the Greek Tourism Sector. International
Journal of Multidisciplinary and Current Educational Research, 5(1), 22-26.

International Hellenic University offered a Postgraduate Program in Spa Management. After the reforms of Higher
Education in Greece, the program needed reforming also, prompting an effort to redesign it. The University assigned
a project to investigate contemporary needs in the spa sector so that the profile of such an employee is determined
and the curriculum adapted accordingly. Extensive qualitative and quantitative research, together with a literature
review, led to a new curriculum fully adjusted to the findings. The competences of a spa manager proved to have a
multidisciplinary character, extending beyond the classical administrative profile to include marketing skills, modern
managerial skills, information and communication technologies, and soft skills such as cosmetology knowledge and
new trends in therapeutics. The proposed new program is built around four axes: management, marketing, soft skills
for a spa therapist, and new ICT technologies.



16. Trichas, P. C., & Avdimiotis, S. (2020). Leadership styles in special education. Journal of Contemporary
Education Theory & Research (JCETR), 4(1), 3-7.

Purpose: This study focuses on the exploration of leadership styles adopted by principals of special schools, and
examines the degree of teachers' job satisfaction and its possible relationship with the leadership style adopted.
Methods: A qualitative research was administered among 69 teachers working in 5 special schools in Northern Greece,
using questionnaires with closed-ended questions. Results: Teachers who work in special schools favor working with
a principal who adopts the transformational leadership style, maximizing teachers' sense of autonomy and
constituting a source of inspiration; job satisfaction is enhanced when principals combine transformational with
democratic leadership. Implications: Transformational leadership emerged as the basis upon which significant
educational and organizational issues should be addressed.

17. Papadopoulou, E., & Avdimiotis, S. (2020). Educational innovation affects leadership and
interpersonal relations in an experimental school in Northern Greece. International Journal of
Educational Research Review, 5(1), 61-69.
Even though the educational system in Greece is exceedingly centralized, the pioneering institution of «Experimental
Schools» sheds a ray of light, systematically pursuing innovative and researching acts to acquire, communicate and
disperse knowledge. Building on previous findings regarding experimental units, the study investigated the association
between innovation and leadership style, interpersonal staff relations, motivation, job satisfaction, and
communication in an experimental primary school unit in Northern Greece, using a structured questionnaire processed
with SPSS v20 and AMOS v17 (descriptive statistics, factor analysis, and structural equation modelling). Results
indicated that innovation is strongly interassociated with motivation, and positively associated with job satisfaction,
interpersonal relations, leadership and communication; leadership becomes more participative through innovation,
and innovation reinforces the educational unit's openness to the community and its transfer of knowledge.

Zuuuetoxn o€ cuAAoyikoU¢ TOUoUS

1. Varvaropoulos, K., Avdimiotis, S., & Vazouras, C. (2023). The Impact of Pandemic Crisis on Hotel and

Time-Sharing Accommodations in Greece. IntechOpen. https://doi.org/10.5772/intechopen.111645
This study provides a comprehensive overview of time-sharing accommodations and hotels, based on the view
obtained from the pandemic health restrictions, evaluating cancellations, rebooking, resumption of operations,
hygiene measures, customer attraction practices, strategy adjustment, and perception of competitors' activities.
Given the nature of the subject and the lack of prior relative research, a qualitative methodology was adopted, via
interviews with a sample of ten hotels and ten sharing-type accommodation businesses across various Greek regions.
Cancellations were significant across the entire sample, though hotels had a lower cancellation rate on average and
a higher level of rebooking; important disparities emerged in the approach to sanitary measures and marketing
strategy, with the contrasting strengths and weaknesses of each accommodation type discussed.

Zuvébpla pe KpLTEG

1. Kefalidou, V., Kassianidis, P., Avdimiotis, S., & Kilipiris, F. (2024). The Training Development Challenge
in Aviation: Reskilling and Upskilling. 6th ICOMEU 2024, «Smart School: Smart Education Competences»,
Thessaloniki, 4—6 October 2024.

2. Tragouda, A., Konstantinidis, |., & Avdimiotis, S. (2024). Building a Learning Environment: An Integration
of SECI Knowledge Transfer Model and Bloom's Learning Taxonomy to University Student Personas. 6th
ICOMEU 2024, «Smart School: Smart Education Competences», Thessaloniki, 4—6 October 2024.

3. Konstantinidis, 1., & Avdimiotis, S. (2024). Evaluation of academic stress employing network and time
series analysis on EEG data. 6th ICOMEU 2024, «Smart School: Smart Education Competences»,
Thessaloniki, 4—6 October 2024.

4. Bozas, A., & Avdimiotis, S. (2024). Utilizing non-verbal communication in effective management in
healthcare settings. 4th ICOHEMA 2024, «Digital Healthcare: The Future is Now», Thessaloniki, 4—6
October 2024.



5. Assimakopoulos, C., Avdimiotis, S., Moutsiou, L., & Leontaridou, I. General Aspects in Education. 5th
ICOMEU 2023, 169.

6. Avdimiotis, S., Moschotoglou, P., Christou, E., & Karakitsios, A. (2021). Thessaloniki Tourism Blockchain
Pilot Project. Restarting Tourism, Travel & Hospitality Day, 1, 347-349.

7. Avdimiotis, S., Moumtzidou, E., & Georgiou, C. (2020). Critical Evaluation of Mentorship During the
Elaboration of Dissertation Theses. ICOMEU Conference.

8. Kostopoulou, E., Avdimiotis, S., & Kourkouridis, D. (2023). The Trade Fair Industry in Transition: Digital,
Physical and Hybrid Trade Fairs — The Case of Thessaloniki (pp. 399—-415). Springer.

9. Leontaridou, I., Assimakopoulos, C., Moutsiou, L., & Avdimiotis, S. Profiling Wellness and Spa Centers'
Managers in Terms of Knowledge, Skills and Competencies. 5th ICOMEU 2023, 171.

10. Valsamatzi-Panagiotou, A., & Avdimiotis, S. Resident Doctors' Liability and Malpractice in Emergency
Periods. 2nd ICOHEMA 2021, 85.

11. Valsamatzi-Panagiotou, A., Zink, M., Ansbach, B., Spirou, S., Avdimiotis, S., & Papastavrou, A. M. Risk
Management Practices in Germany and Possible Adjustment in the Greek Health Care System. 3rd
ICOHEMA 2022, 107.

12. Letsiou, M. V., & Avdimiotis, S. Organization and Administration of Health Care Units. 3rd ICOHEMA
2022, 34.

13. Moschotoglou, P., Tsifitopoulou, S., Kefalidou, V., Avdimiotis, S., & Kassianidis, P. Blockchain
Technology Applications in Healthcare Industry. 3rd ICOHEMA 2022, 49.

14. Kefalidou, V., Tsifitopoulou, S., Moschotoglou, P., Kassianidis, P., Avdimiotis, S., & Kilipiris, F. (2019).
Restoring Passengers Loyalty in Aviation: The Importance of Staff Education in New Era. 5th ICOMEU 2023,
138.

15. Kostopoulou, E., Avdimiotis, S., & Kourkouridis, D. (2022, September). The Trade Fair Industry in
Transition: Digital, Physical and Hybrid Trade Fairs — The Case of Thessaloniki. In International Conference
of the International Association of Cultural and Digital Tourism (pp. 399-415). Cham: Springer
International Publishing.

Reviewer o€ enMLOTNUOVIKA TTEPLOSIKA LE SEIKTN amixnong

Ano 1o 2021-2024 é£ywve review oOg TEPLOCOTEPA amd 50 papers O€ EMIOTNUOVIKA TIEPLOSIKA
oVayVWPLOUEVOU KUPOUG Ue Seiktn amnxnong.

SUUUETOXN OE EMLOTNUOVIKEC EMITPOMES OUVESPIWV Kait Aowrtd cuvédpia (2021-2024)

1. Avtutpoedpog EMLOTAUOVIKAG EMLTPOTTAG TOU EMLOTNHOVIKOU cuveSpiou ICOMEU 2023: 5th International
Conference on Management of Educational Units: «Future pathways for educational ecosystems:
Disruptions and Continuities», Thessaloniki, 20-22 January 2023, Edited Book ISBN: 978-618-5630-16-4

2. M£NOG OpyaVWTLKAC KAl EMLOTNOVIKAG EMLTPOTAC Twv cuvedplwv: 40 MaveAAvio cuVESPLO yLa TNV
UYLEWVN Kal TNV acddAela otnyv gpyacia- 3n Aemotnuovikr Sinuepida 424 rZNE «Xtilovtag Médpupeg otn
AlemayyeApatikn uvepyaoio»

3. NpookekKANUEVOC OANTAC Kol LEAOC TNG EMLOTNUOVLKAG EMLTPOTNG Tou EAANVIKOU lvoTitouTtou YyLEwNG
kot Aodaletag otnv Epyacia ta £€tn 2022 kot 2023

4. MNpookekAnuévog optAntg oto 1o Juvedplo AldaokaAiog kat Mabnong mou Slopydvwoe n 4n
MpwtoBadua AlevBuveon Oecoalovikng

5. NpookekAnpévog optAntng otic ekdnAwoelc Money Show (2022, 2023, 2024)



6. AlOAeEn katom mpodokAnong AteuBuvtr oto 30 MEA Katepivng og pabntég tng I Aukeiou OXETIKA UE
TN Slaxeiplon Tou OTPEG TWV eEETACEWY

7. AoAé€elg oto voookopeio «MNamayswpyiou» oxetikd pe Ogpata Sloiknong avOpwrmivwy mopwv Kot
yvwong

8. ZUMoyoc piAwv TteptBaAlovtog leplocou, ophia oxetika pe cUpBacn tou EAANVIkoU Anpooiou e Thv
etapeia Eldorado Gold

9. NpookekANpEVog oANTG o€ ekdNAWaOEeLG Tou Opyaviopou Touplopol Osooalovikng

10. Zuppetoxn wg HENOG TG emutpornn Sdsovioloyiag kat Stadikaolwy otn §pAaacn avoLyThG Kalvotouiog
Innovation for Society Awards (IFS) 2024

ZUMHETOXN OE EPEVVNTIKA TTPOYPA LT

1. «Thessaloniki Tourism Blockchain». Xpnuatoddtnon amno ta «Emevdutikd 2xedia Katvotopiag» Tou MEM
KM. To €pyo uAomoleitat amo tnv etalpeia Softweb, mou amoteAel Kat Tov cuvtovioTH €Taipo, To AleBveg
Mavemnotiuo Osooalovikng (AIMA.E.) kat to EOvikO Kévtpo Epeuvag kat Texvoloyikng Avamtuéng
(EKETA), pe tn otnplén kat cuvepyaoia tou Opyaviopol Touplopot @socalovikng (OTO). Ztoxog elvat n
npowdnon tou BLwoLou ToupLopol the MntpomoALtikng Osooalovikng HEoo oo v eupeia avadelén
tou YnodLakol mpodiA Tng, xpnotponolwvtag tnv texvoloyia blockchain kat Snuiovpywvtag tnv Pndaxn
TOUPLOTLKI KAPTA TNG TOANG.

2. «TERRA VINO: Oenotouristic cross-border capacity building — A transition from promoting wine
production to oenotourism experience». Xpnuatodotnon Interreg Project. Ytdxo¢ tou £pyou eival n
aflomoinon tNg otpatnykng guduolg e€elbikevong ylol TNV avamtuén TOU OLWOTOUPLOHOU Kal TN
Sl00UVOEDN TOU HE TOV TPWTOYEVH aypoSLATPOPLKO TOUEA. 2TO MAXIOLO TOU £pyou QVOIMTUCCOVTOL
cUuudwva oldTNTOC UTMO TNV Tawtotnta Terra Vino.

3. AvaBeon epeuvntikol £€pyou oto TAaiolo tou €pyou «LIMEN - MoAwtiotikd Awpdavi otn Malpn
Oalaocoa» (Black Sea Cross Border Cooperation), e okomo tnv unootnpLen Kat mpowdnon tou Beopov
«MoAttiotikd Aave otn Mavpn Odlacoa», dopéag Black Sea Cross Border Cooperation, péhog Ouadog
‘Epyou oto oXeSLaopd €161koU TTOALTLOTIKOU /TOUPLOTIKOU TTpOoiovToc. KUplo mapadotéo tng HeAétng Atav n
QLTLOAGYNON NG oKomuotnTag Kal N pebodoloyia mpowbnong evog véou Beopol (avtiotowou pe Tov
Be0pO TNG TOALTIOTIKAC TpwTeUouoag) tou «MoAtlotikol AlpavioU», oto Xpoviko Sidotnua 12/2014 -
6/2015.

4. AvaBson MeA€tng amo to Yroupyeio MeptBarlovtog kat KApotikg AANAYAC yla TNV EKIOVNON TG
Jtpatnytkic Mehétng MeptBaAloviikwy EMUTTWoEWY, TTou XPNoLtomnoLnonke ywo tnv umootrplén tou
Nopou yia tov Xwpotaflkd Ixedlaoud kat thv Asidpopo Avamrtuén otov Touplopd (DEK 3155/12 Ask.
2014), dopéac YMEKA, HENOC TNG opddag yla TV eKmovnon tng 2Tpatnytkig MeAétng NeptBallovikwy
Eruttwoswy ya tn Blwolun avamtuén tou touplopol otnv EAAGda. H IMIME xpnolpomnolndnke wg
OLTLOAOYLKN BAon avanmtuéng Tou vEoU €L8IKOU XwpOoTaEKOU TAALOLOU Lo TNV avarttuén Kot tnv asidopia
OTOV TOUPLOUO, aro 2/2013 - 7/2013.

5. AvdBeon Melétng amod tnv Evwon Zevodoyxeiwv XaAKISIKAG yla Tn xwpotaflkr dtapBpwon Kat thv
oeldpOpo avamtuén Tou TOouploTKOU Tpoidvtog otn B.A. XaAkiSikr, ¢opéag Evwon =evodoyxesiwv
XOAKLOIKNG, ME KaBnkovta ouvioviloTtr HMEeAETNG, avamtuén HakpompoBeopou kal Buwotpou oxedilou
TOUPLOTLKAG avantuéng tng B.A. XaAKLSIKNG Kal SLotumwaon MPoTAcewv XwpoTtallkig BeAtiwong (otadto
StoBouleuong NIXAA A2 kat B) yia tn BeAtiwon tou touplotikol TPoiovtog 6To cUVOAO TNG XaAKISIKAC.
Xpoviko Stdotnua 12/2013 - 7/2014.



6. AvaBeon MeAétng ano 1o Mpadeio Mpoypappatiopol tou Ymoupyeiou Olkovoulkwy otnv KUTpo yla
v edappoyn TnS ZtpatnyLkng tng EEumvng E€eldikevong (Smart Specialization Strategy - 3S) otnv Kumpo.
Qopéag Texvoloyikd Navemniotnpo Kumpou, pe kabrikovta péloug tpipehoug Opadag Epyou- ekmovnon
OTPOTNYLKNG yla TNV €€uttvn e€elbikeuon, n omola aveéSeLlEe wg KUPLO LOVTEAD OVATTTUENG TOV TOUPLOWO,
{wTKA S10oVVEESEUEVO LE TOV TTPWTOYEVH Kal Seutepoyevh Topéa. Xpoviko Stdotnua 4/2013 - 11/2014.

7. EpeuvnTIkOG ouvepydtng tou TexvohoyilkoU Mavemotnuiov Kumpou oto gpesuvntiko €pyo «EPMHZ,
BeAtiwon Mpoofaciuétntag Atopwv pe MpoPAnuata Kwvntikotntag». Qopéag INTERREG IV EAAGSa-
Kumpog, pe kabrjkovta Staxeiplong Ko oxedlacpol Twv mapadotewy Kal tn dnuwoupyia Pndrakol xaptn
UTIooTNPLENG OpELVWV SLadpopwy, TTAOARYNONG KAl TEpLlypadnC TOU GUVOAOU TWV TOUPLOTLKWV TTOPWV TNG
Kumpou, pe a€ova tn BeAtiwon tng mpooBaciiotnTag TOUPLOTIKWY TIOPWV YLt 0vOpwItoug e avarnpiec.
Xpoviko Stdotnua 1/2013 - 12/2014.

8. AvaBeon pelétng amo tnv Avarmtulakr) Etalpeio Aspeoou yia tnv a€lomnoinon Twv opevwy dLadpopuwy
«MePUTAAVAOEL OE HELOVEKTLKEC TIEPLOXEC TNG KUmpou». Dopéag avabeong: Texvoloyko Mavemotiuto
Kompou, pe kabnkovta Slaxeipiong kat oxedlaopol Twv TMopadoTéwv Kol aflomoincng opewwv
Stadpopwv tng enapyiag Aepeool. Xpoviko didotnua 6/2013 - 12/2013.

9. ‘Epyo Mediterranean Sea Basin Joint Operational Programme «ShMile2 - Ané tov MEPAUATIONO OTh
S1adoaon tou otkohoyikoU orjpatog Ecolabel otn Meodyelo», popéag Evwaon Zevodoxeiwv XaAKISIKNG, Le
KOO KovTa opyavwong KOS EUTIKWY TIPOYPAUUATWY yia TNV reptBallovtikn Staxeipton KataAupudtwy,
oro 05/2013 - 12/2013.

10. EpeuvnTikog cuvepyatng tou TexvoAloykol MNavemniotnuiov Kumpou oto epeuvnTiko £pyo «PARAMARE
TOURISM, MpoBoAn kot Wnorakn Ztiptén tou Oaldootou Touplopol kat Anutoupyla Mapatnpntnpiou
TouplopoU otnv Kumpo, Kpntn kat Kw», dopéag ulomoinong INTERREG IV ENMada-Kumpog, pe kabrkovta
Sloxeiplong mapadotéwv Kat HEAOUC TG opddag Epyou oxedlaopol BLwWolpwy, EVOAANAKTIKWY ELEIKWY
TOUPLOTLKWYV Ttpoloviwy Baldoaotou touplopol otnv Kumpo. YAomoinon 1/2011 - 9/2013.

11. MED program: Innovation in the public sector — «IKTIMED, Increasing Knowledge Transfer and
Innovation in the Mediterranean Area». Epguvntiko¢ ouvepydtng tou TexvoloywoU MNavemiotnuiov
Kumpou oto gpeuvnTiko £pyo, 4/2010 - 5/2013.

12. Epeuvntikog cuvepydtng tou TexvoloykoU Maveniotnuiouv KUmpou oto epeuvntiko €pyo «kECOTOUR,
New knowledge by innovation, new jobs by knowledge transfer» (LLP Energy Efficiency Management in
Tourism Industry), pe kaBrkovta avamtuéng kat oxedlaopol ekmaldeuTikoU UALKOU yla Tt Blwotun
avartuén kot aflomoinon opevwy dtadpouwv kat Spactnplotitwy, ard 10/2011 - 9/2013.

13. Erasmus Mundus External Co-operation Window LOTS (Special Grant Agreement Number
2008/1961/001-001 MUN CEW), d¢opéag Erasmus Mundus, w¢ Yme0Buvoc Epyou (opydvwon
T(POYPAUMATOG), HE TtapadoTED TNV ekTtaideuon dpottntwy oto Navenotpto BaApépa otn Astovia, ano
01/03/2010 - 31/01/2011.

14. Eknovnon vAomoinong €pyou e titho «Emixelpnotako XxESLo tou Opyaviopou Touplotikng NpoPoAng
Kot Mapketvyk tou Nopol Oscoalovikng», dopéag Anpog Osooalovikng, wg pehog Opadag Epyou yla
™V avamntuén eniyelpnuatikol oxediou yla tnv avantuén e16kol popéa mpowbnong kat Slaxeiplong tng
@eocolovikng wg oUYXPOVOU KOL AVTOYWVLOTIKOU TOUPLOTIKOU Tipooplopoy, ard 7/2011 - 9/2011.

15. 7th Framework Programme: péAOG TNG opAdag PEAETNG TOU avatédnke oto mAaiclo Tou £pyou
TOUREG «AVTaywVvLOTIKOTNTA KAL YVWON 0ToV KAASO TOU TOUPLopoU - BeATiwon TNg avtoywvIoTIKOTNTOG
KOl oTPATNYLKAC B£0NG pe TN Snuoupyia mAatdopuag yia Snutoupyia kat petadopd ywwong - Maykooua
avaAuon Bepdtwv touplopol», pe ¢dopei¢ uAlomoinong to Ahe€avépelo TEl @sooalovikng Kal To
MoAutexveio KpAtng, wg pédog Opadag Epyou otn Slaxeiplon Stacuvoplakol £pyou, umelBUVO yLa TNV
ekmdévnon avaAuongG g TIAYKOOLO EMUMESO Twv duvatwy, adlvaTwy CNUELWY, EVUKOLPLWY KAl ameNwV



Tou 81eBvol ¢ ToupLlopoU, He Bactko afova tn BLWOLUOTNTA KaL TNV aeldopia TwV TPOOPLOHWY, UE KUPLOUG
woelovpevoug Tg xwpeg EAGda, Boulyapia, Poupavia, Moptoyohia, lomavia kot oundia, amod
1/5/2009 - 31/10/2009.



