AOHNA BAXIAAKH
Enikovpn Kabnynrpio
Awoiknon Opyavicpov, Mdapketvyk kot Tovpiopov
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Hoavemopiovmoin Xivéov
Email: avasilaki@ihu.gr

XIIOYAEX

YentéuPpiloc 2012- lovviog 2014
IIpontuylokéc Xmovdég oto INavemompio Mokedoviag, Osocolovikn o610 TURUE «Alebvadv Kot
Evponaikdv Zrovdmv, katevbuven Owovopukn. Babpog Alav Kaidg (7,83)

Noéupprog 2010- Iovviog 2012
AXTIAITE — [pdypappa modaywykng katdptiong (ETITAIK), BaBudc Apiota

Maptiog 2006- Xentéufprog 2008
Adoktopikéc omovdég oto Middlesex University Business School, Aovdivo, MeydAn Bpetavia, e
0épa «O podrog e Nyeciag otn cvyydvevon etopldvy (Enhancing Post-acquisition organisational
performance: The role of leadership). Ymotpogio Tov 10popotog Aré€avopog X. Qvaong.
Avayvopiopévo and to A.O.A.T.A.IL

ZentéuPpilog 2004- OePpovdplog 2006
Metomtuyakég omovdég oto Middlesex University Business School, Aovdivo, MeydAn Bpetavia 6to
0éna «MebBodoroyia tng Epevvacy (MSc Research Methods). Bobpog Apiota. Avayvopiopévo omd 1o
A.O.AT.AIL

YentéuPpiloc 2003- XentéuPprog 2004
Mertamtoyokés omovdég oto King’s College, Aovdivo, Meydin Bpetavioa oto 0épo «Atoiknon
Abpornivov mOpov Kol opyovoolokn avdivony (MSc Human Resource Management and
Organisational Analysis). Ymotpo@io. Tov wpopatog Agpévin. Avoyvopwopévo omd 10
A.O.A.T.AIL

defpovapioc 2001- Tovviog 2003
IIportuylokéc omovdég oto Middlesex University Business School, Aovdivo, Meydin Bpetavia ot
«Awiknon Emyeipnoeov kar Awiknon AvBponivav Iopwv» (BA (Hons) Business Studies and
Human Resource Management). BaBpog Alov Karag (8,21). Yrotpoia tov W6pdpatos Agpévin.
Avayvopiopévo and to A.O.A.T.A.IL

Aownéc I'vorosic- Avakpiosic:

- Bpaeio xaidtepng avakoivmong (best paper award) oto British Academy of Management Conference,
2007

- Kdroyoc too MCCC, MOODLE Course Creator, mAhat@dppa e-learning

- Zéveg Nhmwooeg: Antatsta Ayyaka (Proficiency), ITodd Kakd I'oihikd, Bacikd Ieppovikd



ENATTEAMATIKH EMITEIPIA

1.Iavovdpiog 2026 — Enuepa (Zentéppprog 2026)
Enikovpn KaOnynitpra (eni Onrein), Tuquo Aoiknong Opyavicpmv, Mdapketvyk kot Tovpiopov,
Xyohn Owovopiag kot Atoiknong, Aebvéc [avemotiuo EAALGSOG

2. Tobviog 2021 — Tavovapiog 2026
1° Telwveio Eicayoymv EEayomymv Osocorovikng
Eleyktiig o6t0 A’ Tehwveio Elcayoydv — EEayoydy Osocarovikng
Hpoiotapévy tov 2°° Tunuotog Awdikacidv oto A’ Tedwveio Ewsayoydv — EEaywydv
®eccorovikng
Emoxéntpro KaOnyiqrpra oto IESEG School of Management, Catholic University of Lille, I'aAXia.

3. Iovviog 2018 — Noépuppioc 2020
Ynev0vuvog I'pageiov Tehovaerokov Aradikaotov kot Ewdikot @épov Katavdroong oto
Tehwveio lepiosov, TomoBétnon Katdmy TG Tpoknpuéng AXEIT 2K/2014
Emoxéntpro KaOnyiqrpra oto IESEG School of Management, Catholic University of Lille, ['aA)io.
Emoxéntpro KaOnyfqrpra oto East China University of Science and Technology, Shanghai, Kiva

4. AexépPpilog 2015 — Defpovdpilog 2018
Learning and Development Specialist at ALUMIL, Biounyavio Alovuiviov. Yzmevbuvn
Exmaidevong tov Opilov. Kobnkovia: Xyedtaopog Kot opydvmon HobnUAT®OV TNV NAEKTPOVIKN
TAOTEOpLO EKTTaidEVONG TG eTanpeiag (e-learning academy) mavew oto Tpdypappe Moodle. YrevBuvn
Yo T0 oXeSGUO TPOYPAUUATOV EKTOIOELONG 0 OA TO EMIMEDD £PYALOUEVMOV GTN UNTPIKY| KOl OTIC
Ouyatpikéc. Exnaidentplo otereymv o€ Oépata Aloiknong Epyalopévav Kot aAlaydv.
Emoxéntpro KaOnyiqrpra oto IESEG School of Management, Catholic University of Lille, ['aA)io.

5. ZentépuPprog 2013 — AsképPprog 2015
Yago0vvn AvOporivov Avvopikod kot Exraidogvong Mpocomkov oty Mrotokapns AléEavopog
kou 2XIA E.E. Etopeio Ymnpeoidv Mdavoatlpevt ot Osocalovikn. Koabnkovta: Exmaidevon
[Ipocwmikod, MisBodocia, Aoyiotikny Alayeipion
Aéktopag pepkng anacyoinong oto ACT — American College Thessaloniki.
Emoxkéntpro Kadnynrpra oto IESEG School of Management, Catholic University of Lille, I'aA)ic.
Yreo0vvn  ovadlopydvmong Kol ETovooyedlocoy  TOL  peTamTuylokoy  pobnuatog  “Change
Management” yiot TOV EUTAOVTIGHO TMOV YVOCEMY TMV UETATTVYIOKAY @ortnTtdv. Emtompovikd Kot
S1oIkNTIKE vEevOvvn Yo To udOnpo wov giye emoing 350 petamTVy KOG OITNTEG, GLVTOVIOUOC 8
ddaokovimv og 2 campuses otr Lille kot oto ITapict oto IESEG School of Management, Catholic
University of Lille, 'aAAia.

6. Xentépupprog 2012- Iovviog 2013
Epyactnpraxoc Xvvepydtng A.T.E.I. ®@cooarovikng Tunpa Epmopiog kot Atagnpiong
Aéxtopaug pepikng amacyoinong 6to ACT — American College Thessaloniki.
Emoxkéntpro KaOnynqrpra oto IESEG School of Management, Catholic University of Lille, I'aAAia.

7. Zentépupprog 2011- Iodviog 2012
Epyoaomproxog Xvvepyamg A.T.E.I. ®sooarovikng Tunuo Epmopiag kot Atagnpiong
Emotmpovikog Xvvepydmng A.T.E.I. Zeppov ot oxoAn Atoiknong kot Otkovopiog
Aéxtopog oto CITY College — International Faculty of Sheffield University.
Emoxkéntpro KaOnynrpra oto IESEG School of Management, Catholic University of Lille, I'aA)ic.
Executive Trainer in MTel, etaipeia tmiemikovovidov oty Boviyapio. Exnaidevon Zteheydv movem
o1t Opyaveoclok] Xourneptpopd.



Epegovitpro oto Ipdypappa Evpondikng Edapikne Xvvepyociog INTERREG 1V 2007-2013 o¢
ovvepyooia pe to T.E.L Zeppdv. Epyo: Zyed10610G EKTAUIEVTIKMV TPOYPUUUATOV Yio TV TpomdOnon
g emyepnpotikdéroag. Edapu) Zuvepyoasio EALGSac- Bovlyapioc.

8. ZemtépPprog 2010- Iodviog 2011
Emompovikég Xvvepyarng A.T.E.I. Oescarovikng Tunua ITAnpogopucig
Epyactnproxog Xvvepyatng A.T.E.l. @socarovikng Tunpo Epmopiag kot Atapnpiong
Emoxéntpro KaOnyiqrpra oto IESEG School of Management, Catholic University of Lille, ['aA)io.
Emompovikog Xovepyatng T.E.l. Zeppdv ot oyodn Aoiknong kot Owkovopiog 6to mAaicla Tov
napoypaupatog Erasmus (yeuepvo kot gapvo eEGunvo)
Aéxktopaug oto CITY College — International Faculty of Sheffield University.

9. Xentépupprog 2008- Avyovotog 2010

Concentration- Filiere Leader oto tunquo tov Ztpotnywod Management kot tng Aloiknomg
AvBporivov [Topwv wg Assistant Professor 6to IESEG School of Management, Catholic University
of Lille, 'oAlio

Kabnkovta: YrevBuvn yio v Bertioon Kot avamtuén mpoypopdtov 6To TURHIN TOV ZTPATNYLIKOD
Management kot g Atoiknong AvBponivov [1opav, épevva, didackaiio pabnuatoy (Staiésemv Kot
GELVOPIMV) GE TPOTTUYLOKO KOl UETATTUYIOKO EMINEDO, EMIPAEYN EPELVITIKAOV EPYOCIOV, dNUOGIEG
oyéoelg yio v tpombnon ¢ IESEG o¢ d1ebvég emimedo.

10. Tovitog 2009- Avyovstog 2009
Visiting Professor oto Konkuk University, Seoul, South Korea otn dudpkeio tov International
Summer Academy

11. Noéupprog 2004- Aexéupprog 2007
Lecturer oto Middlesex University Business School, Aovdivo, Meydin Bpetavia
Kabnkovta: Awaokorio podnuatov (Surééemv kal cepvapiav), enifAeyn epeLVNTIKOV EPYACLOV.
Mélog g emTpomng Yo TV avaAOcT Kot oAAoyn TOV TPOTTVYLOKOD TPOYPELLOTOS GTO TUNHO TNG
Awoiknong Emyeipnoeav.

12. Oxt®Pprog 2000- Noéupprog 2000
Youvepydng oto Aebvég Deotifdd Kivnuoatoypdpov @eccoaiovikng

13. Tovviog 2000- Aeképpprog 2000
SVVTOVIGTPLO EKTOUSEDTPLO Y10 TNV TOPOKOAOVON G TV TPAKTIKOV epyaciav, LE.K. Zivdov



AIAAKTIKH EMITEIPIA YE METATITYXIAKO EIMIITEAO /AYTOAYNAMH AIAAYKAAIA

1. Axodnpaixd ‘Etog 2025-2026

Awiknon [Mowétnrag Movddowv Yyeiog, S1006KaAI0 TOV LETATTUYLOKOD LLOBNIATOS GTO TPOYPOLLLLL
ATIME Awoiknom Movadav Yyeiog kot ITpovotag tov Atebvotc Iavemiotnpiov EALGSOG

Change Management (Awoiknon AAoydv), S100GKAAIL TOV HETOTTUYIKOD HAOAUOTOC GtV AYYAK)
YA®OGGO 6T0 petamTuyloko tpdypoppe “MSc in Strategy and Digital Transformation”, g Emokéntpra
KaOnynrpua oto IESEG School of Management, Catholic University of Lille, 'aAAia.

2. Axoadnuaixo ‘Etog 2024-2025

Change Management (Awiknon AALoydVv), d100cKAAId TOV PETOMTUYIOKOD HAONUATOC GtV AYYAK)
YADCGO GTO PETOTTUYWKA TTpoypdppata “MSc in International Business Negotiation” kot “MSc in
Strategy and Digital Transformation”, wg Emokéntpro KaOnyitpia osto IESEG School of Management,
Catholic University of Lille, TaA)ia.

3. Axodnpaixé ‘Etog 2023-2024

Change Management (Awiknon AALoydV), d100CKAAIN TOV PETOMTUYIOKOD HABIOTOC GtV AYYAK)
YADOGO GTO PETOTTUYIKG TTpoypappata “MSc in International Business Negotiation” kot “MSc in
Strategy and Digital Transformation”, w¢ Emokéntpro Kadnyitpia oto IESEG School of Management,
Catholic University of Lille, TaA)ia.

4.  Axoadnpaixo ‘Etog 2022-2023

Change Management (Awoiknon AAoydv), S100GKAAIL TOV HETUTTUYIOKOD HaBAHOTOC 6TtV AYyyAK)
YADOGO GTO PETOTTUYIKG TTpoypdupata “MSc in International Business Negotiation” kot “MSc in
Strategy and Digital Transformation”, wg Emokéntpro KaOnyitpia osto IESEG School of Management,
Catholic University of Lille, TaA)ia.

5. Axodnpaixd ‘Etog 2021-2022

Change Management (Awoiknon AAoydv), S1006KAAIL TOV PETOTTUYIOKOD HaBAHOTOC otV AYyAK)
YADCGO GTO PETOTTUYWKA TTpoypdppata “MSc in International Business Negotiation” kot “MSc in
Strategy and Digital Transformation”, wg Emokéntpro KaOnyitpia osto IESEG School of Management,
Catholic University of Lille, TaA)ia.

6. Axodnuaixd ‘Etog 2020-2021

Change Management (Awiknon AALoydV), d1006KAAIN TOV PETOMTUYIOKOD HABIOTOS GtV AYYAK)
YADOGO GTO PETOTTUYIKG TTpoypdppata “MSc in International Business Negotiation” kot “MSc in
Strategy and Digital Transformation”, og Emokéntpro Kadnyfirpia oto IESEG School of Management,
Catholic University of Lille, I'aA)ic.

7.  Axodnpaixé ‘Etog 2019-2020

Change Management (Awoiknon AAoydv), S100GKAAIL TOV HETOTTUYIOKOD HaBAHOTOC otV AYyAK)
YA®OGGO 6T0 petamtuylokd Tpoypdupate “MSc in International Business Negotiation”, g Emokéntpro
KaOnyirpra oto IESEG School of Management, Catholic University of Lille, I'aAAio.



Strategic Management (Xtpatnyikdé Mdvatluevt) 01000KaAid TOV HETATTUYOKOD HOONUOTOG oTNV
AyylMkn YA®GGO GTO pETOMTUYIOKA Tpoypappate “MSc in International Business Negotiation”, ®¢
Emoxéntpra KaOnynrpra oto IESEG School of Management, Catholic University of Lille, I'aAAio.

8. Axaonpaikd ‘Etog 2018-2019

Change Management (Awoiknon AAoydv), S1006KAAIN TOV HETUTTUYIOKOD HaBAHOTOC otV AYYAK)
YA®OGGO 6TO petamtuylakd Tpoypdupate “MSc in International Business Negotiation”, g Emokéntpro
KaOnyirpra oto IESEG School of Management, Catholic University of Lille, I'aAAia.

Strategic Management (Xtpatnyikd Mdvarluevt) S1dackaAiioc TOv HETAMTUYOKOD HOONHOTOG GTNV
AyyhMkn YA®GGO ©TO peTOmTUYIOKO Tpdypoppo “MSc in International Business Negotiation”, ®¢
Emoxéntpro KaOnyiqrpra oto IESEG School of Management, Catholic University of Lille, FaA)io.

Organisational Behaviour (Opyavoociokn] Zopmepipopd) S1000KOAO TOV HETOTTUYIOKOD HoBNUATOG
oV AyyAkn YA®GGo 610 petamtuylokd mpoypoppo MBA — Master’s of Business Administration, ©g
Emoxéntpro KaOnynqrpra oto East China University of Science and Technology, Shanghai, Kiva.

9. Axodnpaixd ‘Etog 2017-2018

Change Management (Awiknon AALoydVv), d1006KAAIN TOV PETOMTUYIOKOD HaBHOTOC otV AyyAK)
YADOGO GTO PETOTTUYLOKA Ttpoypaupate “MSc in International Business Negotiation” kot “Master in
Apprenticeship”, og Emoxkéntproa Kadnynqrpre oto IESEG School of Management, Catholic University
of Lille, I'aAMia.

Strategic Management (Xtpatnyikdé Mdvatluevt) 61000KaAid TOV HETATTUYIOKOD HOONUOTOG oTNV
AyyAkny yAddooo oto petamtuylako mwpoypoupo “MSc in International Business Negotiation”, ®¢
Emoxéntpro KaOnyiqrpra oto IESEG School of Management, Catholic University of Lille, TaA)io.

Strategic Competitiveness and Innovation (Ztpotnywog Aviayoviopog kot Koawvotopio) didookoiio
TOV peTamTuylokoy pafdnpotog oty AyyhMkn yAdooao oto Ilpdypappo MBA — Masters in Business
Administration, og Aéktopag oto DEI College — Affiliated Institution of Northampton University, U.K.

10. Axodnpaixd ‘Etog 2016-2017

Change Management (Awoiknon AAoydv), S1006KAAIL TOV HETOTTUYIOKOD HaBAHOTOC otV AYYAK)
YADCGO GTO PETATTUYLOKA Ttpoypappate “MSc in International Business Negotiation” wou “Master in
Apprenticeship”, og Emoxkéntpra Kadnynqrpre oto IESEG School of Management, Catholic University
of Lille, I'aAMia.

Strategic Management (Xtpatnyikdé Mdvatluevt) 01000KaAid TOV HETATTUYIOKOD HOONUOTOG oTNV
AyyAikny yAddooo oto petomtuylako mpoypoupo “MSc in International Business Negotiation”, ¢
Emoxéntpro KaOnyiqrpra oto IESEG School of Management, Catholic University of Lille, TaA)io.

Employee Performance Management (Awiknon Amodoong tov Epyalopévav) didockario Tov
LETATTUYLOKOV LoBHaTOg 6TV AYYAKT YAMGGO GTO PETOMTUYIKO Tpdypapa “Master in Management
— Grand Ecole program”, og Emekéntpro Kadnyirpue oto IESEG School of Management, Catholic
University of Lille, 'aAAia.



11. Axadnuaixd ‘Etoc 2015-2016

Change Management (Awiknon AALoydVv), d100GKAAIN TOV PETOMTUYIOKOD HABHOTOC GtV AYYAK)
YADOGO GTO PETOTTUYLOKA Ttpoypaupate “MSc in International Business Negotiation” kot “Master in
Apprenticeship”, o¢ Emokéntpro KaOnyfqrpra oto IESEG School of Management, Catholic University
of Lille, I'aA\ia.

Strategic Management (Xtpatnyikdé Mdvatluevt) 61000KaAi TOV HETATTUYIOKOD HOONUOTOG oTNV
AyyhMkn YA®GGO ©TO peTOmTUYIOKO Tpdypoppo “MSc in International Business Negotiation”, ®¢
Emoxéntpra KaOnynrpra oto IESEG School of Management, Catholic University of Lille, I'aAAio.

Employee Performance Management (Awiknon Amdédoone twv Epyalopévav) dwdoackario Tov
LETATTUYLOKOV LoBHaTOg 6TV AYYAKT YAMGGO GTO PETamTUYko Tpdypappa “Master in Management
— Grand Ecole program”, g Emekéntpra Kadnynrpuo oto IESEG School of Management, Catholic
University of Lille, I'aA)ia.

Comparative Management (Zvykpttikd Mavotluevt) Sidaokaiion TOL PETOMTUYIOKOD HOOAUOTOG OTNV
Ayyhkn yYAwooao 610 petamtuylokd mpoypappo “Master in Management — Grand Ecole program”, wg
Emoxéntpra KaOnynrpra oto IESEG School of Management, Catholic University of Lille, I'aAAio.

Public Management and Administration (Anpocioa Awoiknon) O100GKAAIL TOV HETATTUYIOKOD
pobnpatog oty AyyMkn YA®coGo 6To petamtuylokd tpdypappa “Master in Management — Grand Ecole
program”, o¢ Emokéntpra Kadnyqrpre oto IESEG School of Management, Catholic University of
Lille, ToAAio.

Health Care Management (Awiknon Movédov Yyeiocg) SidackoAio TOV HETOMTUYIOKOD HOOALLOTOC
otV AyyAIKi YAOGGO GTO HETOTTUYLIOKO Tpoypappo “Master in Management — Grand Ecole program”,
o¢ Emokéntpro Kadnynrpio oto IESEG School of Management, Catholic University of Lille, ['aAAia.

Mergers and Acquisitions: Managing the Challenges (ESayopég kar Zuyywvedoels: Awyeipion tomv
TPOKANGEDV) SO0oKOAID TOV UETOMTUYIOKOD HAOUATOC TNV AYYAIKN] YADOGO GTO UETOLTUYLOKO
wpoypappo “Master in Management — Grand Ecole program”, w¢ Emokéntpro Kadnynrpia oto IESEG
School of Management, Catholic University of Lille, 'aAAia.

12. Axadnuaixd ‘Etog 2014-2015

Change Management (Awoiknon AAoydv), S1006KAAIL TOV PETOTTUYIOKOD HaBAHOTOC otV AYyAK)
YADOGO O©TO LETOMTUYLOKG Tpoypapuuate Master in Management — Grand Ecole program”, ¢
Emoxéntpro KaOnyiqrpra oto IESEG School of Management, Catholic University of Lille, TaA)io.

Employee Performance Management (Awiknon Amdédooncg towv Epyalopévav) dwoackorio Tov
LETATTUYLOKOV LoBHaTog 6TV AYYAKT YAMGGO 6TO PeTamTuylakd tpdypappa “Master in Management
— Grand Ecole program”, og Emekéntpro Kadnyinrpue oto IESEG School of Management, Catholic
University of Lille, 'aAAia.

Comparative Management (Zvykpttikd Mavotluevt) Sidaokario TOL PETOMTUY KOV HOOAUOTOG OTNV
AyyAikn] YAdooo oto petamtuylakd mpoypapyo “Master in Management — Grand Ecole program”, wc
Emoxéntpro KaOnyiqrpra oto IESEG School of Management, Catholic University of Lille, TaA)io.

Public Management and Administration (Anpocioa Awoiknon) O100GKAAIL TOV HETATTUYIOKOD
poabnpatog oty AyyMkn YA®oGo 610 LeTamtuylokd tpdypappa “Master in Management — Grand Ecole



program”, o¢ Emokéntpra Kadnyqrpwe oto IESEG School of Management, Catholic University of
Lille, ToAAio.

Health Care Management (Awiknon Movédov Yyeiog) StdackoAio TOV HETOMTUYIOKOD HOOALOTOC
otV AYyAIKT YAOGGO GTO HETATTUYLIOKO Tpoypappo “Master in Management — Grand Ecole program”,
o¢ Emokéntpro Kadnynrpo oto IESEG School of Management, Catholic University of Lille, ['aAiia.

Mergers and Acquisitions: Managing the Challenges (E&oyopég ko Zvyymvedoelg: Alaygipion tov
TPOKANGEDV) S1d0oKOAID TOV UETOMTUYIOKOD HAOUOTOC TNV AYYAIKN] YADOGO GTO WETOMTUYLOKO
mpoypoppo “Master in Management — Grand Ecole program”, wg Emokéntproa Kadnyirpua oto IESEG
School of Management, Catholic University of Lille, 'aAAia.

13. Axodnpaixd ‘Etog 2013-2014

Change Management (Awiknon AALoydV), d100CKAAIL TOV PETOMTUYIOKOD HaBNHOTOg oty AyyAlK)
YADOGO ©TO HETOMTUYLOKG Tpoypapuate Master in Management — Grand Ecole program”, ¢
Emoxéntpra KaOnynrproe oto IESEG School of Management, Catholic University of Lille, T'aAAla.
Y7re0v0vvn avadiopydvmong Kot ETavacyeOacHol Tov HeTtantuylokoy padnuatog “Change Management”
Y10 TOV EUTAOVTIGUO TOV YVAGEMV TOV UETATTUYLOKAOV GOLTNTOV. Emotnuovikd Kot dtotkntikd vrehfvvn
vy T0 udbnuo mov eixe emoing 350 petamTLyOKODS POLTNTEG, GUVTOVIGHOG 8 ddackoviov ce 2
campuses ot Lille kot o7o [Hapiot.

Employee Performance Management (Awiknon Amodoong tov Epyalopévav) didockario Tov
LETATTUYLOKOD HoOHaTOg 6TV AYYAIKT YADGGO GTO PETAmTUYIKO Tpdypappa “Master in Management
— Grand Ecole program”, og Emekéntpro Kadnyirpue oto IESEG School of Management, Catholic
University of Lille, 'aAAia.

Comparative Management (Xvykpitikd Mdavortlpevt) Sidackaiio TOL PETOMTUY KOV LOOLOTOG OTNV
Ayyhkn yYAwooo 610 petamtuylokd tpoypappo “Master in Management — Grand Ecole program”, wg
Emoxéntpro KaOnyiqrpra oto IESEG School of Management, Catholic University of Lille, TaA)io.

Health Care Management (Awiknon Movdadov Yyeiog) Si0aoKoAio TOV UETOTTUYIOKOD UOOMLOTOC
oV AyyMKn YA®GG0 6T0 pHeTamTuylokd Tpoypapo “Master in Management — Grand Ecole program”,
o¢ Emokéntpro Kadnyqrpra oto IESEG School of Management, Catholic University of Lille, I'oA)ia.

Mergers and Acquisitions: Managing the Challenges (ESayopég kar Zuyywvedoels: Awyeipion tomv
TPOKANGEWV) SO0CKOAMO TOV HETOMTUYIOKOD HOBNUATOG 0TV AYYMKY YADGCO GTO HETORTUYIOKO
mpodypoppo “Master in Management — Grand Ecole program”, wg Emokéntproa Kadnyfirpua oto IESEG
School of Management, Catholic University of Lille, l'aAAia.

14. Axadnuaixé ‘Etog 2012-2013

Employee Performance Management (Awiknon Amdédooncg twv Epyalopévav) dwoackorio Tov
LETATTUYLOKOV Lo HOTOg 6TV AYYAKT YAMGGO GTO HETAmTUYKO Tpdypappa “Master in Management
— Grand Ecole program”, g Emekéntpro Kadnynrpua oto IESEG School of Management, Catholic
University of Lille, I'aA)ia.

Comparative Management (Xvykpitikd Mdavortlpevt) Sidackaiio TOL PETOMTUY KOV LOOLOTOG OTNV
AyyAikn] YAdooo o010 petamtuylakd mpoypapyo “Master in Management — Grand Ecole program”, wc
Emoxéntpra KaOnynrpra oto IESEG School of Management, Catholic University of Lille, I'aAAio.



Health Care Management (Awiknon Movdadov Yyeiog) Si0aoKoAio TOV UETOTTUYIOKOD UOOMLOTOC
otV AyyAIKi YAOGGO GTO HETAmTUYLIOKO Tpoypappo “Master in Management — Grand Ecole program”,
o¢ Emokéntpro Kadnynrprio oto IESEG School of Management, Catholic University of Lille, ['aAiia.

Mergers and Acquisitions: Managing the Challenges (ESayopég kar Zuyywvedoels: Awyeipion tmv
TPOKANGEWV) SO0CKOAMO TOV HETOMTUYIOKOD HOBNUATOG 0TV AYYMKY YADGCO GTO HETOURTUYIOKO
wpoypappo “Master in Management — Grand Ecole program”, w¢ Emokéntpro Kadnynrpwa oto IESEG
School of Management, Catholic University of Lille, l'aAAia.

15. Axadnpaixd ‘Etog 2011-2012

Employee Performance Management (Awiknon Amodoong towv Epyalopévav) didoackario Tov
LETATTUYL0KOV Lo HaTOg 6TV AYYAIKT YAMGOW GTO PETAmTUYI0KO Tpdypappa “Master in Management
— Grand Ecole program”, og Emekéntpro Kadnyirpue oto IESEG School of Management, Catholic
University of Lille, I'aA)ia.

Comparative Management (Xvykpitikd Mdavortlpevt) Sidackaiio TOL PETOMTUY KOV LOOLOTOG OTNV
Ayyhkn yYAwooao 610 petamtuylokd mpoypappo “Master in Management — Grand Ecole program”, wg
Emoxéntpro KaOnyqrpra oto IESEG School of Management, Catholic University of Lille, TaA)io.

Health Care Management (Awiknon Movddov Yyeiog) Si0aoKoAio TOV UETOTTUYIOKOD UOOMLOTOC
oV AyyMKn YA®GG0 6T0 pHeTamTuylokd Tpoypapo, “Master in Management — Grand Ecole program”,
o¢ Emokéntpro Kadnyqrpra oto IESEG School of Management, Catholic University of Lille, I'oA)ia.

Mergers and Acquisitions: Managing the Challenges (ESayopég kar Zuyywvedoels: Awyeipion tomv
TPOKANGEWV) SO0CKOAMO TOV HETOMTUYIOKOD HOBNUATOG 0TV AYYMKY YADGCO GTO HETURTUYLOKO
mpoypoppo “Master in Management — Grand Ecole program”,wg Emokéntpioe Kadnynitpra oto IESEG
School of Management, Catholic University of Lille, ['aAAia.

Managing Change with Organisations (Aioiknon AAAay®dv) S1806KaAI0 TOV HETOTTUYIKOD LOOLOTOG
oV AyyAk| YAdooo o610 petamtuylokd mpdypoppa “MA in Management”, og Aéktopag oto CITY
College — International Faculty of Sheffield University

Managing Expatriates o1dackoiio Tov petomTLOKOL HOOHOTOG OTV  AYYMK) YAM®GGO GTO
petantoyokd mpdypoppo MBA — Masters of Business Administration, ¢ Aéktopag oto CITY College
— International Faculty of Sheffield University

The Internationalisation of Human Resource Management (Aebvr] Aloiknon AvBponwvav [1opmv)
S1d0oKoAMO TOV PETATTUYL0KOD HaBAUOTOC 0TV AYYAIKT YADGGN GTO HETOMTUYLOKO Tpoypapo MBA —
Masters of Business Administration, og Aéktopag oto CITY College — International Faculty of Sheffield
University

Organisational Culture (Opyoavooiok) KovAitovpa) didackaorio Tov petomtuytokod Habnuotog oty
AyyhMkn yYA®GGO o©TO0 peTOmTLY KO Tpoypappno MBA — Masters of Business Administration, ®g
Aéxtopag oto CITY College — International Faculty of Sheffield University

Research Methods (Mé¢6odot Epsvvag) odackorion Tov HETOMTUYOKOD Hobquatog oty AyyAkn
YADOGO 6TO HETOMTUYIOKO TTpdypapupo MBA — Masters of Business Administration, g AékTopag o1o0
CITY College — International Faculty of Sheffield University



Strategic Leadership (Xtpotywn Hyeoia) didaokorios TOL UETOTTUYIOKOD HOOAUATOC 6TV AYYAIK)
yYAdooa oto petantoyakd npodypappo MBA — Masters of Business Administration, ¢ Aéktopag cto
CITY College — International Faculty of Sheffield University. To padfpata tov npoypdaupoatog MBA
mpaypatorombnkav otig eykotactdcelg tov Iavemotuiov tov Sheffield ftot o Oeccarovikn, 1o
Bovkovpéott ko oto Kiefo.

16. Axadnuaixo ‘Etog 2010-2011

Comparative Management (Zvykpitiké Mavotlpevt) Sidackaiio TOL HETOTTUYIKOD LOOAUOTOC oTNV
Ayyhkn yYAwooo 610 petamtuylokd tpoypappe “Master in Management — Grand Ecole program”, wg
Emoxéntpra KaOnynrpra oto IESEG School of Management, Catholic University of Lille, I'aAAio.

Health Care Management (Awiknon Movdadov Yyeiog) Si0aoKoAio TOV UETOMTUYIOKOD UOOMLOTOC
otV AyyAIKi YAOGGO GTO HETATTUYLIOKO TpoOypappo “Master in Management — Grand Ecole program”,
o¢ Emokéntpro Kadnyqrpra oto IESEG School of Management, Catholic University of Lille, I'oA)io.

Human Resource Management Strategy and Company Observation (Ztpatnywr Awoiknon
AvBponwvov [Topwv kol epaployn OTIG EMYEPNOELS) SOUCKOAIN TOL UETAMTUYONKOD HAONLATOC TNV
AyyAikn] YAdooo o010 petamtuylakd mpoypape “Master in Management — Grand Ecole program”, ac
Emoxéntpra KaOnynrpra oto IESEG School of Management, Catholic University of Lille, I'aAAio.

Mergers and Acquisitions: Managing the Challenges (E&oyopég xon Zvyywvedoelg: Alaygipion tov
TPOKANGEDY) Sd0oKOAID TOV UETOMTUYIOKOD HAOUOTOC TNV AYYAIKN] YADOGO GTO WETOMTUYLOKO
mpodypoppo “Master in Management — Grand Ecole program”, wg Emokéntproa Kadnyirpua oto IESEG
School of Management, Catholic University of Lille, ['aAAia.

Managing Change with Organisations (Aioiknon AAAay®dv) S180cKaAl0 TOL PETATTUYLOKOD OO LLOTOG
otV AyyMkn YA®Goo 610 peTOmTUYIOKO Tpoypapupe “MA in Management”, ¢ Aéktopag oto CITY
College — International Faculty of Sheffield University

Employee Performance Management (Awiknon Amodoone towv Epyalopévav) didockario Tov
LETATTUYLOKOD HoONIaTOg 6TV AYYAKY YADGGO GTO LETOTTUYLIOKO Tpoypappa “MA in Management”,
o¢ Aéktopog oto CITY College — International Faculty of Sheffield University

Hotel and Hospitality Management (ZEcvodoysiokd Mavorlpevt) S1d0oKoAic. TOV ULETOTTUYLOKOD
pobnpotog oty AyyAMkn YA®cooo oto petamtuylokd mpoypoppa “MA in Hospitality Management, o¢
Aéxtopag oto CITY College — International Faculty of Sheffield University

Creativity and Entrepreneurship (Kawvotouio kot Anpiovpytkotto) Si60oKoAio, TOV UETATTUYLOKOD
pobnuatog oty AyyAMkn YA®GGO GTO HETOmTUYOKO Tpoypappo MBA — Masters of Business
Administration, w¢ Aéktopag oto CITY College — International Faculty of Sheffield University.

Stategic Management (Ztpatnywd Mdvatlpevt) SdocKaio TOL HETAMTUYOKOL HOOAUATOS GTNV
Ayylkn YA®ooa 010 petamtoylakd mpdypoppo “MA in Management”, wg Aéktopag oto CITY College
— International Faculty of Sheffield University

Managing Change with Organisations (Aioiknon AAAaydv) S18acKaAio TOL HETATTLYLOKOD OO LOTOG
omv AyyAikn YAdcoa oto petomtuyloko mpdypoupe “MA in Management”, o¢ Emokéntpra
KaOnynrpua oo Iavemotuo VUZF oty 6o Bovkyapiog



17. Axadnpaixé Etn 2008-2010

Strategic Thinking and Skills (Ztpatnywn Zkéyn kot Ikavotnta) Sdackorio TOL HETATTUYLOKOD
poabnuatog oty AyyMkn YA®ooo, 6To petamtuylokd tpdypoupa “Master in Management — Grand Ecole
program” (2 eEdpunva)

Managing the challenges of Mergers and Acquisitions (EEayopég xor Zuyyovedoeic: Awayeipion tov
TPOKANGEDV) Sd0oKOAID TOV UETOMTUYIOKOD HAOUATOC TNV AYYAIKN] YADOGO GTO WETOMTUYLOKO
mpoypappo “Master in Management — Grand Ecole program” (2 g&aunva)

Comparative Management (Zvykpitiké Mavotlpevt) Sidackaiio TOL HETOTTUYIKOD LOOAUOTOC oTNV
AyyhMkn YA®GGO 010 peTOmTUYLOKO TTpdypappa “Master in Management — Grand Ecole program” (2

egaumva)

Health Care Management (Awiknon Movdadov Yyeiog) Si0aoKoAio TOV UETOMTUYIOKOD UOOMLOTOC
oV AyyAikn YAdooo 610 petantuylokd tpoypappo “Master in Management — Grand Ecole program” (2

eEdunva)

Research Methods for management students (MéBodot ‘Epevvog) S1dackaiios TOV HETOTTUYLOKOD
pobnpatog oty AyyMkn YA®GGo 610 Letamtuylokd tpdypappa “Master in Management — Grand Ecole
program” (2 eEdpunva)

To mopomdve padnpote ELapay xdpa cOLPOVA e To kabnkovta Tov giya wg Concentration- Filiere
Leader coto tufupo tov Xtpatnywod Management kot ¢ Awoiknong AvOpomiveov Ilopmv kot g

Assistant Professor 6to IESEG School of Management, Catholic University of Lille, ['aAAia

18. Axodnpaixd Etn 2005-2008

Advanced Management Concepts (E&eidikevpévo Mdavatlpevt) S1000oKOAMO TOL LETOTTUYLOKOD
pobnuatog oty AyyAkn YAOGGO 6TO PETOTTUYIOKO TTpdypappa “MSc in Management” (2 e€dunva), g
Aéktopog oto Middlesex University Business School, Aovdivo, Meydin Bpetavia
Creativity and Innovation (Anuovpywdmra kor Kowotopio) Swdookorios TOVL HETOTTUYLOKOD
pobnpatog oty AyyAk YAOGGA 6To PeTomTuyloko tpdypappa “MSc in Management” (2 e€dunva), g
Aéxropag oto Middlesex University Business School, Aovdivo, Meydin Bpetavia

AIAAKTIKH EMIIEIPIA XE NPONTYXIAKO EINMTEAO — AYTOAYNAMH AIAAYKAATIA

Q¢ Emikovpn KaOnynqtpo, Tpijpa Avoiknong Opyoaviopaov, Mépketivyk kot Tovpiopov (and
07/01/2026)

Awoiknon k1 Opyavoon Exkaodsvtik@v Movadov (sopvo e&apnvo)
Awoiknon Movadmv Yyeiag (sopvo e&aunvo)
Kowaovioroyia (yeyiepvo e€dunvo)

Awoiknon TovproTiK@V Kol E€vodoyetak@dv Movadmy (soapvo eEdunvo)
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2. Axadnuaixé ‘Etog 2012-2013
Awiknoen AvOpomvev Iépov (yeywepwo eEaunvo) oc Epyootnprokég Xvvepydtng A.T.E.L
Oeocarovikng Tunpe Epropioag kot Ataenpiong

Opydvoon kot Awiknon Movadmv Awatpopns (sopwvd e&aunvo) o¢ Epyactnproxos Xovepydtng
A.T.E.L. @escorovikng Tunua Awtpoeng oto udonuo

Organisational Behaviour (Opyavoociokn Zvurepipopd) og Aéktopag 6to ACT — American College
Thessaloniki

3. Axadnpoiko Etog2011-2012

Awiknon AvBporivov Hépov (yeipwepvo eEaunvo) didaokaria oty AyyMkn YAdcoo Emietnpovikog
Yvvepydtng T.E.L. Xeppdv otn oyxorn Atoiknong kot Owovouiog oto mTAGIGLO TOL TPOYPAILOTOC
Erasmus to padnua

Etapuciy Kowoviki] Ev0ovn (eapvd eEdunvo) Emotnpovikog Xvvepyarng T.E.L Xeppov ot oxoln
Awoiknong kot Owovopiog

Awiknon Emyaipficcsov (yeipepvo e&aunvo) g Epyastnprokoc Xvvepydtng A.T.E.I. Occcarovikng
Tunpo Epmopiog kon Atopnpuong

Organisational Behaviour (Opyovooioxi Zopnepipopd) d100cKaAio TOV TPOTTLYLOKOL HAONUATOC TNV
Ayyhkn yAwooo oto mpomtuylokd mpoypappe BA (Hons) Business Studies, wg Aéktopag oto CITY
College — International Faculty of Sheffield University.

Business Communication (Emyyeipnolokn Enucotvovia) didackario Tov mportuylokod pobiuotog
otV Ayyhlkn yAdooa oto mpomtuylakd mpoypoppo BA (Hons) Business Studies, g Aéktopog oto
CITY College — International Faculty of Sheffield University.

4. Axadnuaixé ‘Etog 2010-2011

Awiknon Emyaipficeov (yeipepvo egaunvo) g Epyacstnprokoc Xvvepydtng A.T.E.I. Occcarovikng
Tunpa Epmoplog ko Atapniuong

AwokTikég Mé£0odor ko Agovroroyio Emayyéhportog (yewepwvd Kor eapwvd  eEGunvo)  og
Emompovikog Xvvepydtng A.T.E.I. ®sooarovikng Tunua IIAnpogopikng

Awiknon AvOpomivov [opov (xepepvo e&dunvo kot gopwvo eEaunvo) ddackario otnv AyyAn
vyAdooo ©¢ Emotnuovikog Xvvepydatng T.E.L. Zeppov otn oyoAn Awiknong kor Owovopiog oto
mhaiola Tov Tpoypdaupotog Erasmus

Opyavoociwok) Zopmeprpopd (yeyepvd kot eapvd eEqunvo) ddockaiio oty AyyAKy YADOCGO ©G
Emoetmqpovikog Xvvepydmng T.E.L. Zeppdv ot oyxorn Awoiknong xai Owkovopiog oto mAaiclo Tov
npoypdpupatog Erasmus

Organisational Behaviour (Opyovootiokn Zopnepipopd) SdacKaiio TOL TPOTTVYLOKOV LOBNLATOG 6TV

Ayylikn] YAdooa oto mpomtuylakd mpdypappe BA (Hons) Business Studies, wg Aéktopag cto CITY
College — International Faculty of Sheffield University.
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Business Communication (Emiyeipnowokn Emwcovovia) diackodio tov mpomtuyiokod podfporog
otV Ayyhlkn yAdooa oto mpomtuylaxd mpoypoppo BA (Hons) Business Studies, g Aéktopog oto
CITY College — International Faculty of Sheffield University.

5. Axadnpuaikd Etn 2008-2010

Organisational Behaviour (Opyavociokn Zopmepipopd) S100cKoAo TOL TPOTTVYLOKOV HafLOTOC 6TV
Ayylikn] YAd®ooa oto portuylokd mpdypoppa “Bachelor in Management — Grand Ecole program” (2

eEdunva)

Human Resource Management (Awoiknon AvOpomivov I1opwv) didackoria Tov TpomtvyLokod
pobnpatog otnv AyyAkn YAOGoA 6To TponTuylakd Tpdypappe “Bachelor in Management — Grand Ecole
program” (2 e&dpunva)

Strategic Management (Xtpoatnyikdé Mavotluevt) didackario Tov mpomTuylakod pabfpaTog otV
Ayyhkn yYAwooa 6to mpomtuylakd mpdypappo “Bachelor in Management — Grand Ecole program” (2

eEdpunva)

To mopomdve pabnpote ELapay xdpa cOLPOVA L To kabnkovta Tov giya wg Concentration- Filiere
Leader oto tuipo tov Xtpatnywod Management kot ¢ Awoiknong AvOpomiveov I1opmv kot g
Assistant Professor 6to IESEG School of Management, Catholic University of Lille, ['aAXia

Strategic Management 5150.6KaAid TOV TPOTTUYLOKOD LAOALOTOC GTNV AYYAIKY YADGCO G EMCKENTPLOL
kafnyntpie oto Konkuk University, Seoul, South Korea ot O&idpkeia tov International Summer
Academy

6. Axodnpaixd Etn 2005-2008

Introduction to Management (Eicaywyn oto Mdavotlpevt) d1dackaiio Tov TPOTTLYLOKOD HAOLATOC
otV AyyAikn YAdooa 6to mpontuylokd tpdypappa “BA (Hons) in Business Studies” (2 e&dunva),

Strategic Business Environment (Ztpatywd Emysipnuoticd Ilepipdiiov) dSwdaokorio Tov
TPOTTUYLOKOD Hafpatog oty AyyAikn YA®ooao oto mpomtuylakd mpdypoppo “BA (Hons) in Business
Studies” (6 e€dunva)

Contemporary Issues in Business (X0yypova 0épata Atwoiknong Emiyeipricemv) dSidackaiic tov
TPOTTUYLKOD LaOHOTOC otV AYYAIKT YADGGO 6T0 TTpomTuylakd tpoypappo “BA (Hons) in Business

Studies” (5 e€dunva)

Ta mapomdveo podipota Ehafav ydpo cOUEOVE pe o KabKovio mov &ixo ©g AEKTOPAS OTO
Middlesex University Business School, Aovdivo, Meydin Bpetavia
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EMMIBAEYH AIIMAOMATIKON EPTAYION

METATNITYXIAKQN

[Mévto og mpd Ko povadikn emiPrémovca Kabnynrpu: [ToAéc dmlwpatikéc epyaciec ota mAaiclo
gpyaciag pov oto wWpovuata IESEG School of Management, Middlesex University Business School,
Sheffield University

MPONTYXIAKQN

2 mpomruyakég epyaciec oto Tunpa [Mnpogopikng oto A.T.E.I. ®@gccarovikng

XYMMETOXH XE EPEYNHTIKA [TIPOT'PAMMATA

Epegovijtpra oto Ilpdypappa Evporaikng Edaewng Xvvepyaciog INTERREG 1V 2007-2013 o¢
ovvepyaoia pe 1o T.E.L Xeppav.

‘Epyo: ZyedlaoUog EKTOIOEVTIKOV TPOYPUUUAT®V Yo, TNV Tpo®dOnon ¢ emyepnuatikotntoc. Edagikn
Yvvepyacio EAAGSac- Bovdyapiog katomy tng apdp. 64/11/15-06-2011 Andeacnc tov ZvpufovAiov g
Emutponic Epsuvav tov A.T.E.L. Zeppdv ya €ykpion €pyov pe titho “Greek — Bulgarian Network for
Education and Training in Entrepreneurship: Models, programmes and Virtual Enterprise Infrastructures

AHMOZXIEYYEIY YE EINIXTHMONIKA ITEPIOAIKA ME KPITEX

1. Vasilaki, A., Tarba, S., Ahammad, M.F. and Gleister, A.J. (2016), “The moderating role of
Transformational Leadership on HR Practices in M&A Integration”, The International Journal of Human
Resource Management, 27, 2488 - 2504

2. Smith, P. Cunha, J., Giangreco, A., Vasilaki, A. and Carugati, A. (2013), “The threat of dis-
indentification for HR practices: An ethnographic study of a merger”, European Management Journal,
31, 308-321

3. Vasilaki, A., Smith, P., Giangreco, A. and Carugati, A. (2012) “On the counterintuitive effect of high-
performance working practices in cross-border post-merger integration”, Furopean Journal of Cross-

Cultural Competence and Management, 2, 299-318

4. Vasilaki, A., (2011), “Culture distance and cross-border acquisition performance: the moderating effect
of transformational leadership”, European Journal of International Management, 5, 4, 394-412

5. Vasilaki, A., (2011), “The relationship between transformational leadership and post-acquisition
performance”, International Studies of Management and Organisation, 41, 3, 49-68

6. Vasilaki, A. and O’Regan, N., (2008), “Enhancing post-acquisition organisational performance: The
role of the Top Management Team”, Team Performance Management, 14, 3/4, 134-145
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KPITHY XE AIEONH EHNIXTHMONIKA ITEPIOAIKA

- Human Resource Management

- International Studies of Management and Organisation
- International Business Review

- International Journal of Organisational Analysis

- International Journal of Technology Management

- Thunderbird Business Review

- European Journal of Cross- Cultural Management

- International Journal of Cross- Cultural Management

AHMOZXIEYYEIY ¥XE YXYAAOI'TKOYY TOMOYYX AIEONGN EKAOTIKON OIKQN ME
KPITEX

1.Vasilaki, A., (2010), “The attributes of a successful acquisition leader”, in R. Gleich, G. Kierans and T.
Hasselbach, (eds), Value in due diligence: New risks, new mitigations, London: Gower Publishing

2. Newlands, D. and Vasilaki, A., (2009), “Systematic induction, performance appraisal and attitudes for
continuous improvement”, Working Paper Series 2009-MAN-07, published by the Centre National de la
Recherche Scientifique (LEM-CNRS-UMR 8179)

3.Vasilaki, A., (2009), various entries in C. Wankel (eds), Encyclopedia of Business in Today’s World,
Thousand Oaks, CA: SAGE Publications

4.Ahmad, J., Vasilaki, A. and Nath, V., (2007), Strategic Business Environment, London: Pearson
Custom Publication

XYNEAPIA ME KPITEX

1. Titiinct, Y.G., Vasilaki, A. and Syrgkani, C. (2026), “The Silent Saboteur: Workplace Mobbing
As The Hidden Enemy Of Strategic Decision-Making In Healthcare Organisations” in Vrontis, D.
(Ed.) (2026), Global Strategy and Innovation for Business Excellence in Challenging Times,
EuroMed Academy Conference Book of Proceedings, Vol. 19, EuroMed Academy, DOI:
10.68118/ema2026cy.

2. Vasilaki, A. (2026), “Our Enduring Light: Hope Woven Through Pandora’s Shadows”, 20th
Organization Studies Workshop, The Architecture Of Hope In Distressing Times And Places:
Construction, Action, and Possibilities, May 27th — 30th, 2026, Thessaloniki, Greece

3. Vasilaki, A., (2015), “Eudaimonia: A motivational strategy in times of crisis?”, European Group
of Organisation Studies Colloquium, 01.07-04.07. 2015, Athens, Greece

4. Tutuncu, G.Y. and Vasilaki, A., (2011), “Flexibility in Bed Capacity Planning”, EuroMed
Conference, 20-21.10.2011, Elounda, Greece

5. Ahmad, J., Vasilaki, A. and Karim, S.A., (2010), “Post-acquisition socio-cultural integration:
Emerging economies perspective”, British Academy of Management, 14-16.09.2010, Sheffield,
U.K.

6. Vasilaki, A., (2010), “Success factors in domestic and cross-border acquisitions”, European
Group of Organisation Studies Colloquium, 30.06-03.07.2010, Lisbon Portugal
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10.

11.

12.

13.

14.

15.

16.

Vasilaki, A. and Tutuncu, G.Y., (2010), “Flexibility as a dynamic capability in health care
organisations”, European Academy of Management Conference, 19-22.05.2010, Rome, Italy
Vasilaki, A., Giangreco, A., Smith, P. and Carugati, A., (2010), “Human resource practices and
post-merger human integration”, European Academy of Management Conference, 19-22.05.2010,
Rome, Italy

Vasilaki, A., (2010), “Acquiring for innovation in Latin America: The case of U.K. companies”,
Latin American and European Meeting on Organisation Studies, 7-10.04.2010, Buenos Aires,
Argentina

Vasilaki, A., (2009), “Culture distance and cross-border acquisition performance: The moderating
effect of transformational leadership”, European Institute of Advanced Management Studies
Workshop on Cross-Border M&A: Challenges and opportunities in global business environment,
12-13.11.2009, Brussels, Belgium

Smith, P., Giangreco, A., Vasilaki, A. and Carugati, A. (2009), “On the impact of human resource
practices on employees’ identity”, Swiss Sociology Conference, 07-09.11.2009, Geneva,
Switzerland

Vasilaki, A., (2009), “Transformational leadership and post-acquisition organisational
performance”, European Academy of Management Conference, 11-14.05.2009, Liverpool, U.K.
Vasilaki, A. (2009), “Measuring post-acquisition performance: A critique of the literature”,
Performance Management Association Conference, 14-17.04.2009, Dunedin, New Zealand
Vasilaki, A., (2008), “The Impact of Acquisitions on Innovation: The differences between
domestic and cross-border acquisitions”, British Academy of Management Conference, 09-
11.09.2008, Leeds, U.K.

Vasilaki, A., O’Regan, N. and Ghobadian, A., (2007), “Measuring post-acquisition performance:
A meta-analysis and a proposed agenda for future research”, British Academy of Management
Conference, 11-13.09.2007, Warwick, U.K., Best Paper Award

Vasilaki, A., Ghobadian, A. and O’Regan, N., (2006), “Leadership revisited in the context of
post-acquisition integration process”, British Academy of Management Conference, 11-
14.09.2006, Belfast, Ireland

XYMMETOXH XE OPTANQTIKH EINITPOIIH ATEONOQN ENNIXTHMONIKON YXYNEAPIOQN

Méhog ™G opyavaTikig exttponng (track chair) Tov Xvvedpiov Tov EuroMed Business Academy e 0épa
“M&A management and perspectives: Process and practice of M&A, global expansion via M&A, post-
acquisition integration, knowledge transfer and performance” yia o étn 2010 kot 2011.

KPITHY YE ATEONH ENNYXTHMONIKA YYNEAPIA

Academy of Management

British Academy of Management

European Academy of Management

Performance Management Association Conference
EuroMed Academy
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XYMMETOXEY XE AOIITA YXYNEAPIA

19.11-20.11.2008: Presented the PhD thesis at the EuroMed Conference in Marseilles

Vasilaki, A., (2007), “The relationship between leadership and post-acquisition performance”, Middlesex
University Business School Interdisciplinary Conference, 04.06.2007, London, U.K.

13.12.2006: Attended the EDS Innovation Research Conference “Innovation and Productivity-What we
know and what we don’t” organised by the London School of Economics, United Kingdom

17.10.2006: Zopuetoyn oto “Leadership Challenge Workshop” mov opyavmbnke amd to Institute of
Directors, Aovdivo, Hvouévo Bacilelo

28.08-31.08. 2006: Presented the PhD thesis at the EDEN Doctoral seminar on International Mergers and
Acquisitions, organised by EIASM in Helsinki, Finland

ANAT'NQPIXH EPI'OY

Bpafeio kolvtepng avakotvewong (best paper award) oto British Academy of Management Conference,
2007

ATAKPIXEIX
Ynotpogia Idpopatog AAEEavIPog Qvaonc yia Tig S10aKTOPIKEG oovdég (2005-2008).

Yrotpogio 1dpdpatog Agpévin yu tig mpomruytakés (2001-2003) ko petamruylokés omovdés (2003-
2004).
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