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MpoowTilka oTolxeia

AvamAnpwTtng Kadnyntng oto Tunua Awiknong Opyaviopwy
Mdpketivyk Kalt TouplopoU AleBveég Mavemiotiuio tng EAAAdoG
AlevBuvon: Ayiou Xplotodpopou 12

TnAédwvo: +30 2313015323 /+302310013774

AlevBuvon HAektpovikoL Taxudpopeiou: soga@ihu.gr

2UvTopo Bloypadlko onueiwpa

O Zmupoc ABONUWTNG, sivat Kabnyntig oto Alebvég lMNMavemotiplo Ing
EAANADOG, oto TuApa Aloiknong Opyaviopwy Mdpketivyk kat TouplopoU. Exet
AdBel dIBaKTOoPLKO dimAwpa amd 1o Texvoloyiko Mavemiotrpio Kompou oto
YVWOTIKO Tedio TNng Olaxeiplong Kat YETAPOPAC yvwaong o€ TPOCWTIKO
ETIXELPAOEWYV TOUpLopoU Kal plAoéeviag. Eival avamtAnpwTtrg dleuBbuvtnc oto
gpyaotiplo Awoiknong & Ymnpeowv Touplopyolu Ttou  Algbvoulg
Mavemotnuiou, PEAOC TNCG ZUVTOVIOTIKAG Emitpormng tou Mpoypdupatog
Metamtuxlakwy 2moudwv otn ~“Awoiknon Touplotikwy Emixelpnoswy Kat
Opyaviopwy” esvw TapAAnAa ekteAoloe Kabnkovta avefdptnIou N
EKTEAEOTIKOU PEAOC 0TO ALOIKNTIKO ZUHPBOUALO TN etalpeiag MAnpodopkncg
Epsilonnet péxpt to ZemtéuBplo tou 2023, OTTOU Kal AvEAABE AveEAPTNTO KAl
M EKTEAEOTIKO PEAOCG TOU AlolknTtikoU ZupBouAiou tng etalpeiag Epsilonnet
Hospitality.

Ta kUpla epeuvniikd evdladepovta eotidlovtal otn dlaxeiplion Tou
avBpwrtiivou duvaplkou, otn dlaxeiplon kat yetadopd pNIAG Kal appntng
yvwong, otnv dldxuon yvwaong, Kabwge Kal n Blwaolyn ToUPLoTIKY avarmtuén.
AvApeoa oOTIC PEAETEC TIOU €XEL EKTOVNAOEL £lval AUTH TNE OTPATNYIKAC
Euduolg E&edikevong yia tnv Epeuva, tnv TexvoAoyia kat tnv Kawvotopia
(RIS3) otnv KuTtpo, N HEAETN TIEPIPBANOVTIKWY ETUTITWOEWY TOU XWPOTAEIKOU
mAatciou (EMXZAA) yia to touplopd ka. Exel ocuvepyaotel Pe onuavtika
EAMANVIKA Kal &&va TavemiotApla Kal €xel dnpooleVoel o €ykplida
ETUOTNHOVIKA TIEPLODIKA KAl OE TIPAKTIKA oUVEDPIWV TO ETOTNHOVIKO TOU

£pyo.



ALOLKNTLKO £pPYO

ZUPHETOXN O EKAEKTOPLKA CWHATA WE KUPLO KAl AVATIANPWHATIKO HEAOC,
EVW £XW CUPUETACXEL KAL OE TPLUEAEIG ETITPOTIEG.

AvarAnpwtnc Ateubuvtnc oto “Epeuvntiko Epyactipto TouptouoU Kat
Awoiknong Ynnpeowwv”

MéNog tng emtpomAg ouvioviopoU oto M Aloiknong TouploTikwy
Emtixelpioswy kat Opyavicpwy

MENOC TNG EMITPOTNAC TPOYPAUPATOC oToudwv Tou Alidpupartikol
Memtamtuxiakol  lMNpoypdupatog  2Zmoudwv  «@PNOKEUTIKOU  Kal
MpookuvnuatikoL TouplopoU» (2024-2026)

MéMoc- Avtitpoedpog tou A tng etalpeiag mAnpodopikng Epsilonnet pe
TNV 1BLOTNTA TOU aveEAptnTtou - hun EkteAeotikol Méloug, amo 15-11-2019
pexpL g 30-05-2022

MéMocg tou AZ tng etalpeiag «<EPSILON HOSPITALITY A.E, amo tg 17-06-
2022 kAt péxpLonUepa, e TNV LOLOTNTA TOU aveEApTNTOU - un EKkteAeoTikoU
MegMouc.

ZUPHETOXN O€ ETUTPOTIEC WC KUPLO 1) AVATIANPWHATIKO HEAOG TOU TuApatog
Awoiknong Opyaviopwy Mdpketivyk  kat Touplopol, Ttou Alebvoulg
Mavemotnuiou tng EAAAdOC.

Ekmaideutiko €pyo

AutodUvapn d13acKaAia 0TO TIPOTITUXLAKO TIPOYPAMKA OTIOUdWYV oTa
pabnuata otn Baduida tou AvanmAnpwtn kadnyntn (2020-2024)

1.  Awaxeiplon AvBpwTttivwyv Mopwv Kat Opyavwolakn
2upumepldpopa
(Ma®npua koppou oto 3° e€apunvo)
2. Awxeiplon Kepdoucgkatl Emixelprioewyv dhoeviag
6° eapnvo katevBuvon Awoiknong Touptopou kat Pho&eviag
3. Awaxeiplon yvwong
4° ggdunvo katevBuvon Aloiknong Opyaviopwy
4. Emyxelpnuatikotntaoctov Touplopo
8°e&aunvo katevBuvon Aloiknong Touplopou kat Pho&eviag

AdaokaAia oe Metamtuxlakad MNpoypdppata Zmouvdwyv



. Npoypappa Metantuxiakwyv ZImoudwv otn Awoiknon

Ekmadevtikwy  Movdadwyv, JdwdackaAia Ttou  pabnuartog
«Mavatduevt Exkmadevtikwy Movddwv» e TPEIC wpec TNV
eBdoudda, 2016- onrjuepa.

MNpoypappa Metantuxiakwy otn  Awiknon TouploTikKwy
Emxelpnoswyv kKat Opyaviopwyv, autoduvapn OdacKaAia tou
padnuatog tou Mdavatduevt TouploTtikwy Emixelpnoswyv  Kat
Opyaviopwy (3 wpeg/ eBdopada A eEAPnvo) Kal Tou Padnuatog
«MoAttikh  kat  2tpatnyikry Touplotikwy Emixelpnoswyv &
Opyaviopwv» (3 wpecg/ eBdoudda B e€aunvo), 2016- orjpepa
MNpoypappa Metantuxiakwyv ZImoudwv otn  Awoiknon
Emyelpnoswyv (MBA), autoduvapn OldackKaAia tou pabnuatog
«Opyavwolakn 2uvutmepltpopd kat Mdavatluevr» (3 wpec ava
eBdopuada, 2015- onuepa.

Mpoypappa Metantuxtakwy Imouvdwyv otn Aloiknon ToOupLOTIKWY
Emxelprioswy, (Hospitality and Tourism Management)
ouvoldaokaAia tou pabnuatog «Special Interest Tourism», 2019-
onuepa

Audpupatiko MNpoypappa Metantuxiakwv Zmoudwv
OpnokeutikoU Kat MpookuvnuatikoV Touplopov, dldackaAia Tou
padnuatog «Elocaywyn otov Touplopo» amnod to 2019 oruepa.
Awatpnpatiko Mpoypappa Metantuxiakwy Znoudwyv, dldackaAia
TOou paBnuartog «Aloiknon AvBpwrtiivou Auvapilkol oe Anuooleg
Yrninpeoieg kat Opyaviopouc». 2020- onjpepa

ErtiBAsPn didaktoplkwy datpluwyv

OAokAnpwHEVN eTBAePN WC HEAOC TPIHEAOUC ETILTPOTING

1.

MEAoC TpLHEAOUC ETILTPOTIAG 0TN JLOAKTOPLKA dlatplpr Ye titho «MoviEAa
TPpoBAedng anodoong avBpwriivou duvapikou» oto lovio Mavemothuio,
Tunua NAnpodopikng (2022)

KUplog euBAETTWY otn didaktopikn dlatplpn «Opyavwolakl Mabnon oe
Emtixelprioelc kat  Opyaviopoug:  Alepevvnon tou  PoAdou  twv
Zuvalonudtwy pe tn Xprion HAektpoeykedaroypddou» (2024)

MEAoC TPLHEAOUC ETILTPOTING 0TN dLOAKTOPLKN dlatplBr «MeTaoXnUATIOPOG
tou KukAou Alaxeiplong Nvwong kat Mabnong otov topéa tne Ekmaidsuonc
pe tn Xpnon NEwv TexvoAoylwv» (2024)



AwatplBeg o eEEAEN:

10.

11.

12.

13.

14.

MENoC TPlUEAOUCG ETUTPOTNAG OTn OLBAKTOoPLKN dlatpiBn: «A&loAdynon
Ag€lO0TATWY KAl EVTOTILOHOC KEVWYV YVWONC KAl HaBnolakwy TteoBANHATWY
ME TN xprion Al»

MENOC TPIHEAOUC ETUTPOTIAG oTn JBAKTOPLKN dlatpBn: «Alaxeipion
AvBpwTivou AuvapikoU otn Anpocta Aloiknong ge Xprnon GnNUACLOAOYLIKWY
TEXVOAOYLWYV KAl CUCTNHATWY dlaxeiplong yvwone»

MéMog TplpeAolC eTTPOTIAC 0T O3 aKTopPLKN dlatplBn: « H evapuovion tng
TPLTORABULAC TOUPLOTIKAC EKTTAIDELONG HE TIC TIPAYMATIKEG AVAYKEC NG
Blopunxaviag ¢proéeviag otnv EAAGSaA.»

MEAOC TPIHEAOUC ETUTPOTING OTN dLBAKTOPLKN dLATPLPN: « Zuv-dnuloupyia
aélag oe oXoAIKEG Hovadeg tpwToBAbpLag ekmtaidevonc.»

MéNog TplueAolg  emtpomnig otn Owdaktoplkn dOwatplBn: « H AuAn
TIOMTLOULKE KAnpovouLd tTwy dpopwyV Tou KpaotoL tne B. EAAAdoc»

MéEAog TPLUEAOUC ETIITPOTIAG oTn OLOaKToPLKN dlatpBn: « H Alaxeipion
N'vwong mou TmpokUTtel amd Tt¢ Edappoyégc MZ ywa tnv avamtuén
Kawvotopiag kat emkowvwviag tou Owvikou KAAdou»

MéNog tplpuelolg emitpotnc otn Oldaktoplk dlatpBr: «Mpooduyikod-
MeTavaoTeuTIKO alvOUEVO KAl ETTAYYEAUATIKO AyX0oC oTouC epYalOUEVOUC
OTOV TOUPLOHO 01O BopELloavATOALKO Alyaio.

MENoC TplUeEAOUCG ETUTPOTAG OThn OLOAKTOPLKN dlatpiBn: «MApKETIVYK
Touplotikwyv Tlpooplopwyv - Opyaviopoi Alaxeipiong Mpooplopou
(DMO&#39;s) kal véeg pebBodol ipoBoAng»

MéEAoCg TPLHEAOUC ETUTPOTING 0TN JLOAKTOPLKA dlatpLpn: «Zuv-dnuoupyia
aiac otnv ekmaidsvaon- Edappoyn Tou poviEAou cuv dnuloupyiag aéiag oe
OXOALKEC HovAdEeg TTpwToRABULaC ekTTaidELONG»

MEAOC TPIHEAOUCG ETUTPOTIAG OTN JLOAKTOPIKA dlatpipn: «Emixelpnuatikn
HBwn kat AsovtoAoyia oe Emixelpioetg NMAnpodopLkng»

MéNog tpluelolg ermtporinc oe Owaktoplkn dOwatpBn () oto lovio
MavetmotApLo, “AvATTUEN ETIXELPNHUATLIKOTNTAC OTOV OLVOTOUPLOUO KAl 0TO
YAOTPOVOULIKO TOUPLoPO.” (1) oto TexvoAoylko Mavemothuio Kompou “H
moloTnTa agpa we deiktng PEpovoag Ikavotntag Mpooplopwy” Kat (Lw)
otnv latpwkn ZxoAn tou AMNGO “H Jdlepelivnon TWV KIVATPWYV KAl TWV
Kpltnpiwv emioyng mpoypappdtwy Asutépou KUkAou 2Zmoudwv o€
petantuxlakolg ¢ottntég tou Tunpartog latpkng AMO twyv amodoitwy
latplkng

MéNocg emrtapeAolg ETUTPOTAC otn OLOAKTOPIKA dlatplB «Avamtuén
HEBOOWYV Kal TTPOTUTIWY Yyia Tt dlatpodlkn evnuEpwon otnv eotiacn» oTo
Xapokortelo MavemiotAulo, Tunua Emotiung AltattoAoyiag kat Atatpodnc.



EntiBAedn SUTAWPATIKWY EPYACLWV:

1.

EmtiBAen meplocotépwy amd 150 OSumAwWPATIKEG epyaciec ota
peTantuxlakd poypdappata (a) Aoiknong Touplotikwy Emixelpriioewy kal
Opyaviocpwy (B) Awoiknonc kat Opydvwoncg Exmadeutikwy Movadwyv (y)
Aloiknong kat Opyavwong Movdadwyv Yyeiag, (3) Aloiknong Emtixelprioswy,
(¢) Anpoolag Awoiknong, (ot’) Hospitality and Tourism Management ()
OpnokeuTtikoL Kat NMpookuvnuatikol Touplopov

2uyypadiko epyo (2021-2024)

1.

Opyavwolakn 2uumeplpopd (Zuyypadn MpocBetou UVAIKOU EAANVIKAC

‘Ekdoonc) Broken Hill Publishing House

Movoypadieg: Awaxeipion Appntng Tvwong kat  Opyavwolakn
Jupmnepidopd (Tépog A’) Ekdooelg Aioypa

Guest Editor oto meplodikd Administrative Sciences (pedeiktn amixnon
3.0 indexed amo UGC CARE, Scopus, ESCI, DOAJ.) oto special issue:
Technology, Knowledge and Innovation in Tourism and Hospitality.

EkdOOELC O ETIIOTNHOVIKA TIEPLODIKA UE KPLTEG

1.

Konstantinidis, I., Avdimiotis, S., & Sapounidis, T. (2025). Evaluation of
academic stress employing network and time series analysis on EEG data.
Information, 16(2), 86.

Stress management during examinations is an issue perpetually concerning
students at all levels of education. This research endeavor focuses not merely on
the plethora of factors associated with stress during examinations but rather
focuses primarily on specific emotions developed during written and oral exams,
introducing an original method, based on electroencephalograph (EEG) data. In an
attempt to address the role of emotions in stress management, we organized an
experiment on a sample of 30 postgraduate students, administering the Trier
research protocol. The validated Emotiv Epoc+ device was used, while acquired
the data were processed using a combined methodology of network and time
series analysis applied in three (3) steps. Initially a descriptive analysis was
performed based on the extracted frequencies, while in the second phase a
network analysis was conducted to understand the extend of coordination between
measured emotions (stress, engagement, interest, relaxation, excitement, and
focus), using the tools of centrality. Finally, time series analysis was employed to
indicate the level of auto- and cross-correlation between stress and other emotions.
Our findings show that (eu)stress plays an imperative role in examination success,
as long as it normally fluctuates within middle-range values (on a scale 0—100),
and is being restrained by other feelings, such as interest, excitement, and focus



2. Avdimiotis, S., Konstantinidis, I., Stalidis, G., & Stamovlasis, D. (2024).
Coping with Examination Stress: An Emotion Analysis. Sensors, 24(13),
4297.

Stress is an important factor affecting human behavior, with recent
works in the literature distinguishing it as either productive or
destructive. The present study investigated how the primary
emotion of stress is correlated with engagement, focus, interest,
excitement, and relaxation during university students’ examination
processes. Given that examinations are highly stressful processes,
twenty-six postgraduate students participated in a four-phase
experiment (rest, written examination, oral examination, and rest)
conducted at the International Hellenic University (IHU) using a
modified Trier protocol. Network analysis with a focus on
centralities was employed for data processing. The results highlight
the important role of stress in the examination process, correlate
stress with other emotions, such as interest, engagement,
enthusiasm, relaxation, and concentration; and, finally, suggest
ways to control and creatively utilize stress.

3. Avdimiotis, S., Kilipiris, F., Christou, E., Tragouda, A., & Konstantinidis, I.
(2024). Bloom’s Taxonomy Student Persona Responses to Blended
Learning Methods Employing the Metaverse and Flipped Classroom Tools.
Education Sciences, 14(4), 418.

The paper aims to identify and analyze the correlation between
student personality types and the use of metaverse and flipped
classroom blended learning methods (BLMs) and tools by
formulating a series of research hypotheses. Using Bloom’s
Taxonomy, the most influential and standard theory of learning in
the education cognitive field and toward this objective, the authors
extracted the personality types of students and employed a mixed-
methods research methodology JASP software (v.0.17.1) involving
both qualitative and quantitative tools. The qualitative component
involved direct observation of synchronous classroom teaching to
students, while the quantitative aspect utilized structured
questionnaires administered to 634 students of the International
Hellenic University enrolled to attend the “Human Resource
Management” course. The acquired qualitative data were
processed using (a) network analysis JASP software (v.0.17.1)
software to address the student personas through nodes,



connections, and centralities and (b) structural equation software
to identify the correlations between types of students and the
variables of the metaverse and flipped classroom methods. The
findings reveal that the four types of students identified have a
direct and strong correlation with the use of flipped classroom and
metaverse teaching methods.

4. Tsekouropoulos G., Theocharis D., Tsiakis T., Avdimiotis S,
Tsekouropoulou V., and Arabatzis G. (2024). Unveiling the Impact: How
Digital Marketing Shapes Brand Equity of Enterprises in Sustainable Food
and Drink Sector. Journal of Ecology & Natural Resources., 8(2).
https://doi.org/DOI: 10.23880/jenr-16000379

It is widely acknowledged that brands hold significant value as
intangible assets for companies due to their considerable
economic worth. Managing, measuring, and nurturing brand value
are recognized as pivotal strategic challenges, impacting decisions
across marketing strategies and providing a competitive edge. The
emergence of digital marketing has profoundly shaped consumer
behaviour, offering companies opportunities to gain advantage
over competitors. Similarly, social media has transformed
consumer-business communication, facilitating interactive
dialogue. Furthermore, brand equity is esteemed by both
practitioners and scholars as pivotal for brand success, offering
various advantages to companies. This paper aims to delve into
consumer perspectives on the factors influencing brand equity,
particularly examining the impact of digital and social media
marketing. To achieve this, primary research was conducted via a
questionnaire among 402 consumers, revealing a positive
correlation between perceived digital marketing expenditure and
brand awareness, as well as perceived social media marketing
expenditure and product quality perception.

5. Frangou, D., Tsimtsiou, Z., Avdimiotis, S., & Kotsis, V. Investigating the
motivations and selection criteria of postgraduate programs by medical
graduates: A mixed-methodology study. J Atherosclerosis Prev Treat. 2023
Sep-Dec;14(3):138-139 doi.: 10.53590/japt.02.1055

Postgraduate study programs contribute to the upgrading of the
educational system, promote scientific research therefore
contributing to the development of science, and offer deepening of



specialisation and exploration of knowledge in relevant scientific
fields. The MSc in Medical Science is a structured educational tool
that strengthens the student’s understanding of the multifaceted
scientific study of medicine. Participation in the cardiovascular
disease postgraduate program helped to realise the critical role of
a postgraduate program in the professional development of a
health professional, especially when it comes to specialised
knowledge. Among the many postgraduate courses offered, the
health professional is invited to meet their higher-level standards
and the higher goals they have set.

6. Chatzipoulidis, A., Avdimiotis, S., Kokkinis, G., Tsiakis, T., & Kargidis, T.
(2023). Change and risk management roadmap towards higher education
quality. Journal of Contemporary Education Theory & Research, 7(1), 3-15.

Change and risk management is gaining increasing importance in
the higher education sector mainly due to the fact that this
educational environment is a complex system, which is
characterized by the low level of predictability, innovation and
manageability. Nevertheless, all students merit access to a high-
quality education that empowers them to thrive. Academics and
administrators face increased workload, uncertain funding, greater
competition, and globalization. These challenges force Higher
Educational Institutions (HEIs) to examine their governance and
consider how they might set themselves up to better adapt to a
rapidly changing market.

7. Bellali, T., Manomenidis, G., Galanis, P., & Avdimiotis, S. (2022).
Translation and Validation of the Influenza Vaccination Acceptance
(MoVac-Flu) and Vaccination Advocacy (MoV-ad) Short Scales, in a Greek
Sample of Health Professionals. Journal of Nursing Measurement, 30(4),
662-672.

Abstract Background and Purpose: To translate and validate the
influenza vaccination acceptance (MoVac-flu) and vaccination
advocacy (MoV-ad) scales, in a sample of Greek health
professionals (HPs). Methods: A cross-sectional study was
conducted in eight representative secondary hospitals in Greece. A
total of 296 HPs were administered the scales. Results: The internal
consistency of the Gr-MoVac-flu and the Gr-MoV-ad scale was



high, and Cronbach's alpha was. 92 for each scale. The Gr-MoVac-
flu and the Gr-MoV-ad scales are not unidimensional and
demonstrated two-factor structures respectively. Conclusions:
The MoVac-flu and the MoV-ad scale are highly convergent validity
tools that could provide rich understanding of HPs' decision to
uptake and to advocate for vaccination.

8. Pampouktsi, P., Avdimiotis, S., Maragoudakis, M., Avlonitis, M., Samantha,
N., Hoogar, P., ... & Rono, W. (2023). Techniques of Applied Machine
Learning Being Utilized for the Purpose of Selecting and Placing Human
Resources within the Public Sector. Journal of Information System
Exploration and Research, 1(1), 1-16.

In strategic human resource management, one of the most critical
issuestofocus onisthe correct selection and placement of people.
Within the confines of this framework, the reason for the study that
was conducted was to explore the machine learning approaches
that proved to be the most effective in assisting with the
recruitment of personnel and the assessment of their positions. To
accomplish this goal, a in a series of tests involving workers in the
public sector, categorization algorithms were used. The purpose of
these tests was to determine which employees would be the ideal
fit in which workstations and to determine how workers should be
distributed. For supporting the decision support system, an
algorithm model was created. Used in the process of recruiting and
evaluating potential workers based on the results of the tests that
were given. The most important results of this study support the
idea that using the People's Evaluation for Recruitment and
Promotion Algorithm Model (EERPAM) would make hiring and
promoting people in a company fairer.

9. Pampouktsi, Panagiota, et al. "An Innovative Approach for Personnel
Positioning." International Journal of Innovation and Technology
Management 19.05 (2022): 2241007.

The contribution of the paper is the building of a model to predict
the proper employees’ allocation in the Greek public sector. To
acknowledge the set and weights of criteria upon which our model
feeds data, a validated questionnaire was developed and used to
conduct a primary quantitative survey amongst HR departments
and employees of state organizations in Greece. On the acquired



findings, several experiments were administered using linear and
machine learning tools, aiming to replace time consuming and
subjective procedures, followed by many organizations.
Concluding, data classification algorithms are proposed to predict
the best matching of employees, giving as inputs personnel
qualifications as well as job specifications, leading to a model
based on J48, a decision tree algorithm.

10. Pampouktsi, P., Avdimiotis, S. , Maragoudakis, M. and Avlonitis, M. (2021)
Applied Machine Learning Techniques on Selection and Positioning of
Human Resources in the Public Sector. Open Journal of Business and
Management, 9, 536-556. doi: 10.4236/0jbm.2021.92030.

Proper selection and positioning of employees is an important
issue for strategic human resources management. Within this
framework, the aim of the research conducted, was to investigate
the most efficient machine learning techniques to support
employees’ recruitment and positioning evaluation. Towards this
aim, a series of tests were conducted based on classification
algorithms concerning employees of the public sector, seeking to
predict best fit in workplaces and allocation of employees. Based
on the outcome of the administered tests, an algorithm model was
built to assist the decision support system of employees’
recruitment and assessment. The primary findings of the present
research could lead to the argument that the adoption of the
Employees’ Evaluation for Recruitment and Promotion Algorithm
Model (EERPAM) will significantly improve the objectivity of
employees’ recruitment and positioning procedures.

11. Pampouktsi, P., Avdimiotis, S., & Avlonitis, M. (2021). A PERSONNEL
EVALUATION APPROACH IN PUBLIC SECTOR. International Journal of
Economics, Business and Management Research, 5(11).

Human capital is considered as the most valuable resource for an
organization. Proper personnel selection for recruitment and
positioning, including authority (managerial) positions, may affect
significantly total organizational performance. In the Greek public
sector, research was conducted about the criteria used for
personnel evaluation for positioning and performance. Ouraim was
to investigate the employees’ opinion about the variables used for
personnel selection, promotion and performance, revealing their



possible important statistical correlations. Results showed that
employees consider formal qualifications, such as education,
training and job experience, very important to evaluate candidates
for the best matching to the appropriate positions, including
authority positions. Statistical analysis, showed important
statistical correlations between employees’ formal qualifications
and parameters connected to performance. Exploratory Factor
Analysis revealed four main factors for positioning and
performance criteria. Confirmatory Factor Analysis led to a model
to validate the statistical significance between the above factors.
The model produced will represent the basis for further analysis
techniques in order to predict the employees’ performance through
formal qualifications even in the selection stage, using algorithms.

12. Avdimiotis, S., & Moschotoglou, P. (2022). Knowledge spillover through
blockchain network in tourism: development and validation of tblock
questionnaire. Knowledge, 2(2), 337-346.

With the advent of disruptive technologies, blockchain is
considered to be the most prominent technology that has the
potential to have a significant influence on the knowledge
management field, particularly knowledge sharing, knowledge
transfer and knowledge spillover. This paper outlines the
development and validation of the Knowledge Spillover through
Tourism Blockchain Questionnaire, the TBlockQ. The purpose of
this questionnaire is to acknowledge the key factors aligned with
the level of knowledge spillover generated within a blockchain
network. The TBlockQ was a synthesis of 29 5-point Likert scaled
questions. A total of 422 correspondents participated in this study.
The results of this study outline the reliability and validation of this
questionnaire. The reliability statistics of all the items are high.
Three factors, revealed from the factor analysis, identifying the
knowledge spillover from a blockchain network in the tourism
industry were: (a) networking expansion, improvement and
spillover intention, (b) entrepreneurial and future prospects and (c)
trust and security.

13. Avdimiotis, Spyros, Fotis Kilipiris, and Andreanna Tragouda. "SECI model
questionnaire validation for hospitality establishments." International
Journal of Technology Marketing 16.4 (2022): 370-385.



Nonaka and Takeuchi, who have been broadly acknowledged as
two of the most distinguished theorists in knowledge management,
in their book The Knowledge-Creating Company, How Japanese
Companies Create the Dynamics of Innovation, (1995), which was
a benchmark for knowledge management, postulate that
knowledge is perpetually conversed and develop through the
stages of socialisation, externalisation, combination and
internalisation, building the (SECI) model named by the acronym of
the aforementioned four stages, which indicates the constant
knowledge transformation, development, and transfer.
Nevertheless, this model was developed through qualitative
research and thus, no structured questionnaire was employed. The
primary research objective and aim of this paper was to develop
and validate the SECI model knowledge management
questionnaire for quantitative research in the tourism sector (SMQ-
T). For that reason, a survey was administered amongst a
convenient sample of 365 employees in the tourism sector in
Greece, with a questionnaire of 48 items. Methodologically,
validation was performed using Cronbach's alpha test to check
internal consistency and reliability, exploratory factor analysis
(EFA) to verify the extracted factor and their loading, and finally
confirmatory factor analysis (CFA).

14. Leontaridou, I., Assimakopoulos, C., Moutsiou, L., & Avdimiotis, S. (2022).
Proposing a Master of Science Program in Spa Management based on
findings in the Greek Tourism Sector. International Journal of
Multidisciplinary and Current Educational Research, 5(1), 22-26.
WwWw.ijmcer.com

International Hellenic University offered a Post Graduate Program
in Spa Management. After the re-formations of the Higher
Education in Greece the program needed re-formation also. Thus,
a new effort began so that a new Spa Management Post Graduate
program will be offered by the University. The University assigned a
project to investigate the contemporary needs in the spa sector so
that the profile of such an employee is determined and
subsequently, the curriculum of the post graduate program is
adapted to the needs of this profile. The Authors made an extensive
qualitative and quantitative research as well as study of the
literature and deduced to a brand new curriculum fully adjusted to
the findings of the research. As a result of the Qualitative and the



Quantitative field research the competences of a spa manager have
a multidisciplinary character. The cognitive areais not limited to the
classical managerial character although up to now spa managers
need to be people that have no other qualifications than the
administrative ones. Nevertheless, the contemporary manager
should be reinforced with marketing skills and modern managerial
skills. Moreover, information and communication technologies
should be part of the spa managers’ profile as well as soft skills like
cosmetology knowledge and new trends in therapeutics. Based on
the above outcomes the proposed new Master of Science program
has special courses in four axes: management, marketing, soft
skills for a spa therapist and new ICT technologies

15.Trichas, P. C., & Avdimiotis, S. (2020). Leadership styles in special
education. Journal of Contemporary Education Theory & Research
(JCETR), 4(1), 3-7.

Purpose: This study focuses on the exploration of leadership styles
adopted by principals of special schools. The study also examines
the degree of teachers’ job satisfaction. In addition, the study aims
to explore the possible relationship between the leadership style
adopted by school principals and the level of teachers’ job
satisfaction.

Methods: Towards this scientific purpose a qualitative research
was administered, among 69 teachers who work in 5 special
schools in Northern Greece. For the purpose of this study,
questionnaires consisting of closed-ended questions were used.
Results: The results of this study demonstrate that teachers who
work in special schools favor to work with a principal who adopts
the transformational leadership style, who maximizes the teachers’
sense of autonomy and constitutes a source of inspiration. In
addition, this study demonstrates that when the school principal
adopts the transformational leadership model as well as the
democratic leadership style, then teachers’ job satisfaction is
enhanced.

Implications: Findings indicated that transformational leadership is
the basis upon significant educational and organization issues
should be addressed. Future research could also include school
principals’ responses so that it is possible to compare the
responses of these two different groups -both principals and
teachers- and study possible differences.



16. Papadopoulou, E., & Avdimiotis, S. (2020). Educational innovation affects
leadership and interpersonal relations in an experimental school in
Northern Greece. International Journal of Educational Research Review,
5(1), 61-69.

a. Even though the educational system in Greece is exceedingly
centralized, the pioneering institution of “Experimental Schools”
sheds a ray of light. The innovative and researching acts are
systematically conducted in experimental schools with the aim to
acquire, communicate and disperse knowledge. Based on previous
research findings regarding experimental units’ hypotheses was
developed towards the argument that innovation is directly
correlated with (i) leadership (ii) communication, (iii) interpersonal
relationships among teaching staff, contributing to a more effective
transfer of knowledge and educational effectiveness. Within this
framework, the aim of the present study is to investigate the
association between the innovation and the leadership style as well
as the interpersonal staff relations of the educational unit, the
motivation, the work satisfaction and the communication in an
experimental school unit. The primary quantitative study was
conducted, using a structured questionnaire, in an experimental
primary school in Northern Greece. Data acquired were processed
using SPSS v20 and AMOS v17 statistical software. In the first stage
the process of descriptive statistics and crosstabs analysis was
implemented, and in following stages, factor analysis and
Structural Equation Modeling was conducted. Results indicated
that innovation is strongly interassociated with motivation.
Additionally, innovation is positively associated with job
satisfaction, interpersonal relations, leadership and
communication inside and outside the educational unit. The way
the leadership is imposed is changing using innovation procedures
and becomes more participative involving the whole educational
staff in the process. The research outcomes indicated that through
innovation an educational unit obtains openness to the
community, resulting in interpersonal relations reinforcement and
in transfer of knowledge. All in all, innovation affects the relations
and the way people work in an educational unit to the better and it
may be alleged that innovation positively alters the profile of the
organization.



2UPHETOXN O0€ GUAAOYLKOUC TOPOUG

1.

Varvaropoulos, K., Avdimiotis, S., & Vazouras, C. (2023). The Impact of
Pandemic Crisis on Hotel and Time-Sharing Accommodations in Greece.
IntechOpen. doi: 10.5772/intechopen.111645.

This study aims at providing a comprehensive overview of the time-
sharing accommodations and hotels, based on the view obtained
from the pandemic health restrictions. Numerous areas were
evaluated, including cancellations, rebooking, resumption of
operations, hygiene measures, customer attraction practices,
strategy adjustment and perception of competitors’ activities,
advantages and disadvantages. Focus is given on identifying the
differences and similarities in the above areas, when comparing
both forms of accommodation. Due to the nature of the subject and
the lack of previous relative research, the qualitative research
methodology is adopted. This has been achieved via the
conduction of interviews, in a sample consisting of ten hotels and
ten sharing-type accommodation businesses in various Greek
regions. As forthe results, cancellations were significant across the
entire sample. However, hotels had a lower cancellation rate on
average, as well as a higher level of rebooking, with almost all
members in the sample reopening. Important disparities were
observed in the approach to sanitary measures, as hotels achieved
full consensus concerning their adoption and their necessity.
Additional differences have been observed on marketing strategies,
with the time-sharing accommodations being based more on price-
competition. Finally, the contrasting strengths and weaknesses of
each accommodation type are being examined.

2UVEDPLA PE KPLTECG

1.

Kefalidou, V., Kassianidis, P., Avdimiotis, S., Kilipiris, F. (2024). The
Training Development Challenge in Aviation: Reskilling and Upskilling. 6th
ICOMEU 2024, "Smart School: Smart Education Competences”,
Thessaloniki, 4-6 October 2024.

Tragouda, A., Konstantinidis, I., Avdimiotis S., (2024). "Building a Learning
Environment: An integration of SECI Knowledge transfer Model and
Bloom’s Learning Taxonomy to University Student Personas" 6th ICOMEU



10.
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12.

13.

14.

15.

2024, "Smart School: Smart Education Competences”, Thessaloniki, 4-6
October 2024.

Konstantinidis |., Avdimiotis S., (2024) "Evaluation of academic stress
employing network and time series analysis on EEG data." 6th ICOMEU
2024, "Smart School: Smart Education Competences”, Thessaloniki, 4-6
October 2024.

Bozas A., Avdimiotis S., (2024) "Utilizing non-verbal communication in
effective management in healthcare settings" 4th ICOHEMA 2024, Digital
Healthcare: The Future is Now”, Thessaloniki, 4-6 October 2024.
Assimakopoulos, C., Avdimiotis, S., Moutsiou, L., & Leontaridou, I.
GENERAL ASPECTS IN EDUCATION. 5th ICOMEU 2023, 169.

Avdimiotis, S., Moschotoglou, P., Christou, E., & Karakitsios, A. (2021).
Thessaloniki Tourism Blockchain Pilot Project. Restarting Tour. Travel
Hosp. Day, 1, 347-349.

Avdimiotis S., Moumtzidou E., Georgiou C., (2020) Critical Evaluation of
Mentorship During the Elaboration of Dissertation Theses (2020) ICOMEU
Conference

Kostopoulou, E., Avdimiotis, S., & Kourkouridis, D. (2023). The Trade Fair
Industry in Transition: Digital, Physical and Hybrid Trade Fairs. The Case of
Thessaloniki (pp. 399-415). Springer.

Leontaridou, l., Assimakopoulos, C., Moutsiou, L., & Avdimiotis, S.
PROFILING WELLNESS AND SPA CENTERS’MANAGERS IN TERMS OF
KNOWLEDGE, SKILLS AND COMPETENCIES. 5th ICOMEU 2023, 171.
Valsamatzi-Panagiotou, A., & Avdimiotis, S. RESIDENT
DOCTORS’LIABILITY AND MALPRACTICE IN EMERGENCY PERIODS. 2nd
ICOHEMA, 2021, 85.

.Valsamatzi-Panagiotou, A., Zink, M., Ansbach, B., Spirou, S., Avdimiotis,

S., & Papastavrou, A. M. RISK MANAGEMENT PRACTICES IN GERMANY
AND POSSIBLE ADJUSTMENT IN THE GREEK HEALTH CARE SYSTEM. 3rd
ICOHEMA 2022, 107.

Letsiou, M. V., & Avdimiotis, S. ORGANIZATION AND ADMINISTRATION OF
HEALTH CARE UNITS. 3rd ICOHEMA 2022, 34.

Moschotoglou, P., Tsifitopoulou, S., Kefalidou, V., Avdimiotis, S., &
Kassianidis, P. BLOCKCHAIN TECHNOLOGY APPLICATIONS IN
HEALTHCARE INDUSTRY. 3rd ICOHEMA 2022, 49.

Kefalidou, V., Tsifitopoulou, S., Moschotoglou, P., Kassianidis, P.,
Avdimiotis, S., &Kilipiris, F. (2019). RESTORING PASSENGERS LOYALTY IN
AVIATION: THE IMPORTANCE OF STAFF EDUCATION IN NEW ERA. 5th
ICOMEU 2023, 138.

Kostopoulou, E., Avdimiotis, S., & Kourkouridis, D. (2022, September). The
Trade Fair Industry in Transition: Digital, Physical and Hybrid Trade Fairs.



The Case of Thessaloniki. In International Conference of the International
Association of Cultural and Digital Tourism (pp. 399-415). Cham: Springer
International Publishing.

Reviewer o€ €TMIOTNPOVIKA TIEPLODIKA pE deikTn amtixnonc.

ATt 10 2021-2024 €yive review o€ TieplocoTepa amod 50 papers o€ EMOTNHOVIKA
TIEPLOOIKA avayvw pLopEVOU KUPOUG e deikTn amrixnong.

2UMHPETOXN OE ETILOTNHOVIKEG ETUTPOTIEC CUVEDPIWYV KAl AoLtd cuvedpla
(2021-2024)

1. AvTUTPOEdPOC EMIOTNHOVIKNG ETIUTPOTING TOU ETIOTNHOVIKOU cuvedpiou
ICOMEU 2023: 5th International Conference on Management of
Educational Units: “Future pathways for educational ecosystems:
Disruptions and Continuities” Thessaloniki, 20-22 January 2023 Edited
Book ISBN: 978-618-5630-16-4

2. Mé&Aog opyavwTIKAG KAl ETILOTNHOVLIKIC ETUTPOTIAC TWV CUVEDPIWV

e 4° [laveMnVvio cuveDPLO yla TNV ULVYLIEWVA KAl TNV acddAsla otnv
epyaoia (https://shorturl.at/EFfNL )
e 3" Aletilotnuoviki dinuepida 424 NZNE «Xtidovtag MNedupeg otn

AlentayyeApatikn Zuvepyaoia»

3. TpooKEKANUEVOCG OMIANTAC Kal PMEAOC TNG ETILOTNHOVLIKAC ETUTPOTIAG TOU
EAANvikoU IvotitoUtou YylewvAg kat Aodpdaielag otnv Epyacia ta €tn 2022
kat 2023

4. TlpookeKANUEVOC oplANTAC oto 1° ZuveEdplo AtdaokaAiag kat MadBnong tou
dlopyavwoe n 4" mpwtoBdaduta dlevBuvon Oecoalovikng

5. lNpookekANUEVOC OPIANTAC OTIc ekdnAwoelg Money Show (2022, 2023,
2024)

6. AldAeén katoty tpookAnong AtevBuvtn oto 3° NEA Katepivng og pabntég
™NC 3" AUKEIOU OXETIKA PE TN OLaXE(PLON TOU OTPEC TWV EEETATEWV.

7. AaAE€elg oto voookopeio «lMamayswpyiou» oxeTikd pe B€pata dloiknong
avlpwTtivwy TIOpwWV Kal yvwaonc.

8. ZUM\oyocg diAwyv TtepBariovtog leploooV, opia oxeTikd pe cUPBacn tou
EMnvikov  Anuociou pe tnv  etalpeia  Eldorado  Gold  (
https://shorturl.at/TcqwK)

9. lpookekAnUEVOC odIANTAC o ekdnAwoelg tou Opyaviopou Touplopou
Oeooalovikngc.



10.2ZUppETOXA WC MEAOG TNG TITPOTING deovroAoyiag Kal dladlkaolwy otn

dpdon avolxtng kawvotopiag Innovation for Society Awards (IFS) 2024

2UHHETOXN O€ EPELVNTIKA TIPOYpPAUATA

1.

2.

"Thessaloniki Tourism Blockchain" Xpnuatodotnon amé ta “Emevdutika
2x€dla Kawvotopiag” tou MEM KM. To €pyo uAoToleital anod tnv stalpeia
Softweb 1Tou amoteAel Kal Tov cuvtovioT €taipo, to Alebveég MavemiotiuLo
Oeoocalovikng (AUMaE) kat to EBviko Kévipo Avamtuéng kat TexvoAoyiag
(EKETA) pe tn otnpién kat ouvepyacia tou Opyaviopol Touplopou
Oeooalovikng (OTO). Ztdxogeival npowdnon Tou BLWGCIKOU TOUPLOHOU TG
MntpomoAltikic Oscoalovikng peéoca amd Tnv esupeia avdadelén Tou
PYnolakol mpodiA tng, Xpnolhotmolwvtac tnv texvoAoyia blockchain kat
dnuoupywvtac tnv Yndlakn TouPLoTIKA KAPTA TNG TTOANG

"TERRA VINO: Oenotouristic cross-border capacity building: A transition
from promoting wine production to oenotourism experience"
Xpnuatodotnon Interreg Project. Meplypadr: Ztdxog Tou €pyou eivat n
a&lomoinon Toug otpaTnykAC euduoUg e€eldikeuong yla TNV avantuén tou
OWVOTOUPLOHOU KAl TNV dlacUVOECT TOU HE TOV TIPWTOYEVH aypodlatpodLlko
TopEa. 210 TTAaioLo Tou £pyou avarntiooovtal cUHGWVA TTOLOTNTAG UTIO TNV
tavtotnta Terra Vino

AvdbBeon gpeuvntikoU £€pyou oto TAaiolo tou €pyou «LIMEN-ToATIoTIKO
Awpavt otn Mauvupn ©@diracoca» (Black Sea Cross Border Cooperation) pe
OKOTIO TNV UTIOOTAPLEN Kal TtpowBnon Tou BecpoU «MoAITLOTIKO Alpdve otn
Malpn ©dAacoca», popeag Black Sea Cross Border Cooperation, pélog
Opdadac Epyou OTO OXEJLAOHO €OKOU TIOAITIOTIKOU/ TOUPLOTIKOU
poilovtog. KUplo mapadotéo NG MEAETNCG eival n altioAoynon tng
oKoTHOTNTAC Kal n HeBodoAoyia TpowdBnong evog véou Beopol
(avtiotolxou pe TO Beopd TNC TOAITIOTIKNAG TpwTtevovoag) Tou
«[MoArtloTikoU Alpaviov», oto Xpoviko dlaotnua ano 12/2014 €wg 6/2015

AvdBeon MeAétng amo to Ymoupyeio MepiBdMoviog kat KAwatikAig
ANayng yua tnv ekmoévnon tne 2tpatnylkne MeAétng MeplBarroviikwy
ETimtwoeswy, TIou xpnolyotolitnke yla tnv uttootiptén touv Noépou yia 1o
XwpoTa&lko Ixedlaouo kat Asipopou Avarmtuéng otov Touplopo (AplOpuog
®EK 3155/12 Aek 2014), dopeag YMNEKA, MEANog tng opddag ywa tnv
ekTovnon NG Ztpatnytkng MeAétng MeplBaioviikwy Emmtwoswy yia tn
Blwolpn avamtuén tou TouplopoL otnv EAAASa. H ZMIME xpnowyotolibnke



WC AlTlOAOYIKN BAon avAamtuéng Tou vEou eBLIKOU XWPOTA&lkoU TAalciou
yla TNV avdarmtuén kat tnv aelpopia otov ToupLlopo, ano 2/2013- 7/2013.

. AvdBeon MeAétng amo tnv Evwon Zevodoxeiwv XaAKIOIKNAC yla TN
Xwpotadlkn dapbpwon Kal tnv dsldpopo avAamtuén Tou TOUPLOTIKOU
Ttpoldvtog otn BA XaAkidikn, popeag Evwon evodoxeiwv XaAKIOIKAC pe
KaBnKovta OCUuVTOVIOTH HEAETING TNV avamtuén pakpompoBecpou Kal
Bwolpou oxediou TouplotikAg Avdmtuéne tng BA XaAkidlkAg Kal
dlatumwon Mpotdoewv xwpotalikng BeAtiwong (otddlo dtaBouAsuong
M>XAA A2 kal B) yia tn BeAtiwon Tou ToUupLoTIKOU TIPoIdvVTog 0Tto ocUVoAo
TN XaAKIOLKNAG. XpoVviKo dldotnua amo 12/2013-7/2014

. AvdBeon MeAétng amo to Mpadeio Mpoypappatiopol Tou Ymoupyeiou
Owovoptlkwy otnv Kotpo yia tnv edpappoyn tng Ztpatnyikne tng E&utvng
E&edikevong (Smart Specialization Strategy- 3S) otnv Kumpo. dopéag
Texvohoylkd Mavemotiulo Kumpou pe kabnkovrd: MéEAouc tplpelolc
OpddacEpyou, Ektovnon otpatnylkng yla tnv €€utivn e€eldikevon n otoia
avedelée weg KUPLO PovTEAo avamtuéng Tou TOUPLOHO, O OToiog OHWG
dlaocuvdéetal WTIKA PE TOV TIPWTOYEVH Kal SEUTEPOYEVH TOUEA. XPOVIKO
dlaotnua amo 4/2013-11/2014

Epeguvntikog cuvepydtng tou TexvoAoylkoU lMavemotnuiov Kumpou oto
epeuVNTIKO €pyo «EPMHZ, BeAtiwon [lMMpoofaciuotniac ATOpwY HE
MpopAnuata Kwntikétntag». Popeag INTERREG IV EAada Kumpog oto
Texvoloylkd TMavemiotnuio Kompou pe kabnkovta: Awaxeipiong &
2xedlaopol Twv Tapadotéwyv Kal Tn dngoupyia Yndlakol xaptn
uTtooTNPLENG OopeWVWY dladpopwy, TAoNynong Kat Teplypadng Ttou
OUVOAOU TWYV TOUPLOTIKWY TIopwyV tne Kumpou, pye afova tn BeAtiwon tng
TPOOBACIPOTNTAC TOUPLOTIKWY TIOPWVY ylad avBpwTroug HE avamnpiec.
Xpoviko dldotnua amnd 1/2013 - 12/2014

. AvdBeon peAétne amo tnv Avamtuélakni Etalpeia Agpgecol yua tnv
aflomoinon tTwv opelvwy dladpopwyv «MepUmAQVACEL OE HELOVEKTIKEC
meploxeg tng Kumpou». dopeag avabeong: Texvoloylko [MavemotAplo
KUmpou kal kaBnkovta: Alaxeiplong Kat 2xedlaopol Twy TapadoTéwy Kal
tnv alomoinon opewvwy dladpopwy tneg emnapxiac Aspecol. Xpoviko
dlaotnua 6/2013-12/2013.

‘Epyo Mediterranean Sea Basin Joint Operational Programme «ShMile2 Atto
TOV TEPAUATIONO otn dlddoon Tou OlkoAoylkoU conpatog Ecolabel otn
Meooyelo», dopeag Evwon zZevodoxeiwv XaAkOWKNAC HeE KabBnkovta
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12.
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14.

15.

Opyavwong EeKMADEVUTIKWY TIPOYPAUHATWY Yld TNV TEPLRBAAOVTIKA
dlaxeiplon kataAupdtwy, amoé 05/2013-12/2013

Epeuvntikog ouvepydatng tou TexvoAoylkoU lMaveriotnuiov Kumpou oto
epeuvnTiko €pyo «<PARAMARE TOURISM, MpoBoAn kat Wnolakn Ztnplén
Tou ©aAdcoclov TouplopoU Kat Anpoupyia Mapatnpntnpiov TouplopoL
otnv Kompo, KpAtn kat Kw», ¢popeag vAomoinong INTERREG IV EANGDa-
Kumpog, Texvoloyiko Mavemotiuio Kompou pe kaBrkovia daxeiplong
TapadoTéwyV Kal HEAOC TNG opadag €pyou oxedlAopoU PBLWOLHWY,
EVAAMOAKTIKWY €LOLKWY TOUPLOTIKWY TIpoidvIwy BaAdoolou TouplopoL otny
Kumpo. YAomtoinon amoé 1/2011 - 9/2013.

MED program: Innovation in the public sector «IKTIMED, Increasing
Knowledge Transfer and Innovation in the Mediterranean
Area»Epeuvntikog cuvepydtng tou TexvoAoyilkoU lMavemiotnuiov Kotmpou
OTO EPEUVNTIKO £pyo amo 4/2010 - 5/2013

Epeguvntikog cuvepydtng tou TexvoAoylkoU lMavemotnuiov Kumpou oto
epeuvnTiko €pyo «<ECOTOUR, New knowledge by innovation, new jobs by
knowledge transfer», LLP Energy Efficiency Management In Tourism
Industry oto TexvoAoyiko Mavemiotripio KUttpou pe kabnkovta avantuéng
Kal oXedlaopoU eKTADEUTIKOU UAKKOU yla tnv Buwolpyn avamtuén kat
aflomoinon opelvwy dladpodwy Kal dpactnplotntwy, amo 10/2011 -
9/2013.

Erasmus Mundus External Co Operation Window LOTS (Special Grant
Agreement Number 2008/1961/001-001 MUN CEW), ¢opéag Erasmus
Mundus, wg YmtevBuvog Epyou (opydvwon TTpoypdupatoc) He TapadoTteo
tnv Ekmaidevon ¢pottntwyv oto MNMavemiotnuio BaAptEpa otn Aetovia, amno
01/03/2010- 31/01/2011.

Ekmtovnon uAomoinong €pyou He TitAo: «Emixelpnolakd 2x€0l0 Tou
OpyaviopoU Touplotikng [MMpoBoAng kat Mdapketivyk tou NopoU
Oeooalovikne», popéac Anpoc Oeoccarovikng, we pélog Opddacg Epyou yla
TNV avAmtuén emixelpnUatikol oxediou yla tnv avamtuén edikol popéa
mpowbnong kat dlaxeiplong tn¢ Oeococalovikng wg oUyXPovou Katl
AVTAyWwVIoTIKOU TOUPLOTIKOU TtpoopLlopou, amod 7/2011-9/2011.

7th FRAMEWORK PROGRAMME MéAo¢ tngopdadac HEAETNG TIOU avatEdnKe
oto TtAaiolo Tou £pyou TOUREG «AvtaywVvioTIKOTNTA KAL YWVWon aToV KAAJ0
TOU ToUupLopoU BeAtiwon TNG aviaywvioTIKOTNTAC KAl OTPATNYLKAC B€on¢



pge tn dnuloupyia mMAatdoppag ya dnuiovpyia kat petadopd yvwong.
Maykoopla avdAuvon Bepdtwv touplopol», PYe ¢opeic vAomoinong to
AAe&dvdpelo TElI @socoarovikng- MoAutexveio Kpntng we Méhog Opddag
gpyou otn Awaxeipion Olacuvoplakol £pyou, ULUTEVOULVO  €KTOVNON
avaAuong o€ TIAYKOOULO E£Timedo Ttwv duvatwy, aduvdatwy onueiwv,
EUKALPLWY Kal armelAwy Tou dleBvoug Touplopol. Baolkog déovag Atav n
BlwolpdtnTa Kal N astpopia Twv TTPOOPLOHWY HE KUPLOUC wheAoUpEVOUC
TIC Xwpeg TN EAAGd0¢, BouAyapiag Poupaviag, NMoptoyaAiag, lomaviag kat
2oundiag, arto 1/5/2009- 31/10/2009.



